TPIA Req. Matthews0512



TPIA Req. Matthews0512



TPIA Req. Matthews0512



SearchSoft - Humble Independent School District - Printable Application - {{applicant.FL... Page 3 of 8

{iBox 20060, Humble, TX 77347.)

"(If yes, copy of current deficiency plan and official transcripts must be mailed to Humble ISD Personnel, P.O. ||
Do you have an acceptance letter from an alternative certification program? No

(If yes, a copy of the acceptance letter must be mailed to Humble ISD Personnel, P.O. Box 2000, Humble, TX
77347.)

1if yes (or if you have applied), to which program?
lProvide certification area indicated on ACP acceptance letter.

HEN

1If necessary, provide additional information regarding certification status. |
EMPLOYMENT HISTORY (NON-TEACHING)

CLASSROOM TEACHER ASSISTANT, OFFICE PROFESSIONAL, AND CHILD
DEVELOPMENT

[Classroom Paraeducator {Classroom Teacher Assistant)

Position Requirements:
Humble ISD can only consider applicants who meet the following minimum requirements:

1. High School Diploma or G.E.D. Certificate

2. Three years of verifiable experience working with students or parents
(in public schools, private schools, church related work, substituting, volunteering, etc.}

-OR- Two years of work experience in a school system in an educational aide capacity

-OR- Fifteen seinester hours of college credit with an emphasis on child growth and devetopment or related
areas

Preference is given to candidates who have:

1. Received a high school diploma or recognized equivalent

2. Completed at least 2 years (48 semester hours) of study at an accredited institution of higher learning

-OR- Obtained an Associate's Degree (or higher)

-OR- Met a rigorous standard of knowledge and quality of performance (Must successfully complete
training coursework and pass a local assessment of classroom abilities designed to assess knowledge of ,
and the ability to assist in instructing the following:

1. Reading/language arts, writing, and mathematics or
2. Reading readiness, writing readiness, and mathematics readiness

{Are you interested in becoming a certified teacher? ]
|Office Professional (Secretarial/Clerical) |

Position Requirements:
Humble ISD can only consider applicants who meet the following requirements:

1. High Schoo! Diploma or G.E.D. Certificate
2. Three years of verifiable secretarial/clerical experience

-OR- Two years of work experience in a school system in a clerical or secretarial capacity

-0OR- Fifteen semester hours of college credit with business orientation or equivalent business school
background 5 % hrs per day

[Clerical / Secretarial i
[Child Development Laboratory

Child Development Laboratory positions are assigned to three categories: Even Start Family Literacy; Early Head

Start; and Pregnancy Education and Parenting Program. Positions include Teacher, Teacher Aide, and Educarer.
Position Requirements:

Teacher Qualifications:

1. Bachelor's Degree in Early Childhood/Child Development

TPIA Req. Matthews0512
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OR
2. Associate of Arts Degree in Early Childhood Education/Child Development

OR .
1 3. Child Development Associate Credentials

AND
Six months in a similar position working with infants, toddlers, or pre-school aged children Teacher
Alde/Educarer Qualifications:

4. High School Diploma or G.E.D. minimum

AND
5. Six months in a similar position working with infants, toddlers, or pre-school aged children preferred

EMPLOYMENT PREFERENCES

[Full Time

|fves ]|

Part Time

|[ves|

{Temporary Employment?

Note: Ancillary employees are assigned based on the availability or needs of the district/department. if

‘iocation
pplicable to the position{s) you are applying for, please indicate your preference here.

if you are applying for a Temporary Employment position, please check the areas you wish to be considered.

[if you are applying for a Substitute position, please check the areas you wish to be considered.

If you are applying for a Classroom Paraeducator {Classroom Teacher Assistant) position, please check the
areas you wish to be considered.

If you are applying for a Office Professional (Secretarial/Clerical) position, please check the areas you wish to
be considered.

If you are applying for a Child Development Laboratory position, please check the areas you wish to be
considered.

[IF you are applying for a Child Nutrition Services position, please check the areas you wish to be considered.

I

[If you are applying for a Custodial Services position, please check the areas you wish to be considered.

|

||If you are applying for a Police Department position, please check the areas you wish to be considered.

If you are applying for a Transportation Department position, please check the areas you wish to be
considered.

If you are applying for a Warehouse position, please check the areas you wish to be considered.

if you are appiying for a Print Shop position, please check the areas you wish to be considered.

If you are applying for a Technical Services position, please check the areas you wish to be considered.

If your choice is OTHER in any of the fields on this screen, please specify.

SUBSTITUTE AND TEMPORARY

Teacher Substitute

[Do you have experience as a certified teacher?

Iif yes, list your most recent teaching assignment:

|Have you completed student teaching?

[If yes, where was student teaching done:

MWhen was student teaching done:

[Have you completed the ExCet/TeXES testing for your Texas certificate?

ilif no, are you scheduled to take the ExCET/TeXES?

{[if yes, when?

Iif yes, PD/PPR and Date:
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[Femporary, Employment

{Are you 16 years of age or older?

I

[Are you currently a student in Humble ISD?

If yes, what is the last grade you completed?

I

List any areas of special training that you have:

Il

ANCILLARY DEPARTMENTS

llDate il

|Date 1|

[Have you ever been arrested for traffic violations? Il

{Have you ever heen denied certification as a bus driver? I |

[School Bus Certificate? I

[Do you hold a valid Texas Depariment of Public Safety Driver's License? [

If yes, License Number: I

[Do you hold a valid Commercial Driver's License? i

Iif yes, indicate endosement (if applicable): i

[Have you had any major vehicle accidents in the last three years? ]

lList all traffic tickets you have received in the past three years: ”

[[Are you willing to take the necessary actions to maintain your license or certificate? ]

|Kre you willing to attend workshops, classes or training sessions designed to further general
knowledge or specific job skills?

[Are you willing to demonstrate skills for the position for which you applied, and/or take a
reading/writing test designed to meet the expectations of this department?

Child Nutrition Services

Hours Available to Work:

re you certified with the Texas School Food Service Association? i

Have you completed any of the courses offered by the Texas School Food Service Association or by a
college?

||f yes, please list:

[Have you ever heen employed in Child Nutrition Services? I

hre you willing to complete a Foundations Class (approximately 20 clock hours of training) and/or
orkshops for Child Nutrition Services?

bre you willing to take a readingl/writing test designed to meet the expectations of the position for which
ou are applying?

[Child Nutrition 1l

Custodial Services

ny campus in the district. Typical hours are: Early Evening (2:30 p.m. until 11:00 p.m.) and Late Evening (4:00

Fustodians are employed to do many different tasks, to work many different hours, and must be able to work at
p.m. until 12:30 a.m.) | am available to work: Early Evening shift Late Evening shift

IDo you have experience in custodial work? Il

[Have you ever worked for a school district? I

[Select ali of the equipment you can operate? I

{Have you had leadership experience? [

If you are applying for a job in pest control, do you hold a valid Texas pest control license or
certiflcation?

Custodial / Maintenance

[Police Department

he Humble 1SD Police Department is on duty twenty-four hours a day. You may be required to work any eight-
hour shift during the twenty-four hour period, but every effort is made to assign a regular eight-hour shift to each

mployee. Because of the need for security during holidays and vacation periods, security personnel may be
required to work on such days, with an alternate day scheduled off-duty to replace the holiday worked. No
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l[Date Created

[09/06/2012

bob Titler

[Police Officer

* Applied Job Status

New\iow status history

* Employer Interested?

Applicant has expressed interest in
ithe posting or an employer has expressed
linterest in the posting on behalf of the applicant?

Yes

TPIA Req. Matthews0512
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Release of At-Will Employee Page 1 of 2

|
!
|
| Humble ISD Release of At-Will Employee/Payroll Master Information | l

* Last Day of Employment }07_10-2014 I@jj‘ * Department | Police ' : !
%

| * Employee Name * Employee Number ¥ Position Number ;
IAngela Johnson-Frazier | 100000 00000

* Job Police Officer Date Employed | [@w Term Code | i

! The above named employee recelved written notification of his/her status as an At-Will employee and accepted that :
- condition of employment. :

* Employment is ended for the following reason(s): Documentation should be faxed to 8154. i
Employee resigned LI

* The employee ) will © will not received two weeks (10 days) pay. *

*Not required If the employee has resigned or has been given an opportunity to correct problems and has been told that
the job was In jeopardy. ]

¢ The empioyee is also entltled to receive:

Overtime Pay: ! "hoursat$ ! perhour=§ . total overtima pay due.
Compensatory Time: hours at $ per hour = $

. total comp pay due,

¢ The empleyee has been told to report to the Personnel Department to complete an Exit Interview, the Authority to
: Release Information, and, if applicable, to apply for a refund from the Teacher Retirement System.

* Approved by :Solomon Cook * Title Chief of Police

* Date 07-10-2014 [l 3

) N ;

. i
Print before clicking on "Submit® ?
: !

H

i * Indicates Response Required !

TPIA Req. Matthews0512
http://fs20.formsite.com/humblehr/form287263474/index . hitml 7/10/2014



Release of At-Will Employee Page 2 of 2

Submit
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New Hire/Payroll Master Information Page 1 of 1

Hourly New Hire/Payroll Master Information

* Name , ...~ Empioyee Number * Position Number
pngeta Johnson-Frazier | | | Jooooo

Effective Dates: Hire Date {Q_T_ijéfz"m 3 1@ Termination Date | - |@

« Dept. | potos * Base Location [ chares |

JobClass| | cal| | #pays| |
Placement
Schedule | | Range| | step[ | *HourlyRate[1730
Charge to Account # [199-52-6128-00-901-09 | wofpayfioo |

ChargetoAccount# | | %eofpay|

Check Location |sééuf§ty 7 N 4

He/She will replace — S l

this is an approved  new position ¢ additional position

(if & new or additional position, fax authorization to 8154)

Comments jpart tme officer

* Authorized by [Solomon Cook

Print before clicking on "Submit”

* Indicates Response Required

Submit
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EMPLOYEE ACKNOWLEDGEMENT OF RULES

I have received a copy of the Hourly Departments Electronic Time Keeping Policy
document. | agree to comply with the rules regarding the use of the HISD
“Kronos” Electronic Time Keeping system. | also understand that these rules
may be modified from time to time, and that | will be informed of any such
changes.

| understand that it is my responsibility to contact my supervisor or Director if {
have any questions.

ﬁu@/ OOLW .}Mfé/

e's Slgnature Supervisor’s Signature
Shuon. Frozul
mployee’s Name (printed) - Supervisor's Name (printed)

N %b

Campus/Work Location

2129/ 2/3

Date Date

August 30, 2011 14 HISD Hourly Departments Kronos
Manual.doc

TPIA Req. Matthews0512
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HUMBLE LS.D. POLICE DEPARTMENT
APPLICATION INSTRUCTION
PACKET AND FORMS

RETURN TQO: Sgt.Hall 281-641-7906
RETURN BY: Yoo, 20,2013

(Day, date, and time) U

Please call to set up an appointment to refurn
completed package. Allow 30 minutes to meet with a
background investigator at this time.
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Humble ISD Police Department

Information Checklist

To all prospective employees:
Please provide all of the following information in the checklist provided below. If there are any problems
with providing the following information, please contact the investigator handling your background check

as soon as possible.

The following information is required to expedite your background check for employment with the
Humble ISD Police Department:

IET/Copy of Current Driver’s License

IE/Copy of Social Security Card

[Q/Copy of TCLEOSE License / letter stating you passed TCLEOSE Exam
00 Copy of all TCLEOSE Certifications

EE/Copy of Marriage Certificate (if applicable)

Copy of Divorce Decree (if applicable)

Copy of DD-214 (if you were in the military)

Copy of all F-5°s (if previous law enforcement)

Copy of Academy Certification

High School Diploma

o o o o o 0O

Copy of College Transcripts (if applicable)
O Copy of Birth Certificate
[ Copy of awards received relating to law enforcement

Please ensure that you complete the entire background packet. If the section does not apply, please fill in
the section with N/A (not applicable).

When returning the background packet, please set up an appointment with the investigator conducting the
background check and allow for a 15 to 20 minute interview.

Type or print your responses in black ink only, Write legibly.
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WORK HISTORY

Work History — Beginning with your present or most recent employer, list all employment since the
age of sixteen (16). Include part-time, temporary, and/or seasonal employment, Include ail periods of

unemployment.

Attach addition sheets if necessary.

. EMPLOYER | EMPLOYER | SUPERVISOR
FROM | TO EMPLOYER NAME CITY/STATE | PHONE NAME

. ” HI-ty)-9907 mg,é‘rfﬂdﬁ,
07/ BIA H/%/} \Walmaed /A/Z&M/@V

JOB TITLE DUTIES/

RESPONSIBILITIES:

(3K [ polle. (us ‘/M% Seryite,
REASON FOR o
LEAVING o P “’49&/ JD (’MZ No SIS

FROM | TO EMPLOYER NAME gﬁg&ﬁ,ﬁ% L | P i O,
o570l B Gl Losulfods | (13- %3‘%3%”476% Ve
JOBTITLE gggl?(a)ilxsmlu'rms: /C%M dﬁ/a/@, Lec rgdﬁi)
4 Voot \
Reason | P aydestor erdlofl
FROM | TO EMPLOYER NAME e | eroNg SUPERVISOR
/o] 0657 O3y fﬂf 7 ;c@/ ///9//. Mo | H-sa9- el e e
JOBTHLE ggg;g%sxmumas: /:/z[/)é d:,/_/f/é_, Vel Q,WLO{,
Mo | (oAt Tb
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FROM | TO EMPLOYER NAME g%?/‘s(?rﬁ% o SUP;?;‘D‘;;SOR
o7 ) acwp| o0l Vi e ool o 90-640 st
JOB L | B PONSIBILITIES: [l @;/['/ﬁe) Tikoepolomrd,

SU Aoenda | Vopr st

REAMSONYOR | 1 gvcoe v ( piste. 1 oxo

FROM | TO | EMPLOYERNAME | EMPLOYER | BMPLOVER | SUPERVISOR
gy (A7 | EFT Ha¥ |57 ;si“gz/ ”/g% ”
JOB TITLE g}«:gl{](z)i/lsmlu'l‘ms: LOBLl, wkﬁu Buspesses v _
lu5iess ¢ nsiht i@vz%;ﬂ Sob $0¥S ayl Tolucote Hew 4 ZIL/J;;/@/'
el R

FROM | TO EMPLOYERNAME | 1oy /oTATE | PHONE NAME
N . | e Korter Yz
fofacrf fdeey Adseep - SEI—Y THCHA ﬁfmﬁ%

JOB TITLE DUTIES/

RESPONSIBILITIES:

Sl ooployec's ot oflorsst

fé/gu/ »@Cf/a’p*l‘-ff:/

T AsS . Mo fered g €

REASON FOR

T (ob vt ETC

FROM | TO EMPLOYERNAME | qrv/orATE | PHONE NAME
/é//m/) /é/iaa;p U /%/”’//o%@/
JOB TITLE DUTIES/
RESPONSIBILITIES:
REASON FOR
LEAVING
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EDUCATIONAL HISTORY

Educational History - Do not include any Vocational/Trade Schools, including law enforcement
academy attended.

High School

Attended: }\\ e l\\,\oo N DO \’\OZ‘) \
City and State of —

High School H@ LSt e xald

Dates Attended From: l C?g ’) To: \ OI C\( /

Did you graduate No

College/University . ( ‘
Attended: UL'(\L:U%@’SYLB ‘ CQ\QJ p h@ef}ﬁ\(
City and State of . -

School \Q\Zﬁ,ﬁ B‘\Jm B / N

Dates Attended From: To:

Did you graduate Yes @

Degree Received
nd Date Recei

College/University

Attended: Lﬂ O QA \;L\— B(’)LUV\‘}/CSLQY\ hb\\CQ \QC ‘QOL‘”W |

City and State of

School Weuson M
Dates Attended From: (90 \;)\ To: A / 9”

Did you graduate Yes No

Degree Received
and Date Received

TPIA Req. Matthews0512
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Trade School / Law Enforcement Academy

Trade School /
Law Enforcement
Academy

Attended: & O\QM \\”\ b AN TELAN)
City and State of

School ooy %

i

Dates Attended From:; O/ / 90/ ;2’* To: ? /9'0 [

Did you graduate @ No
Certification

Received and Date

List any other schools attended below.

schoolName Gy DU Councorsuay  Copimo
[ ene S Mk 1999 BUS NeSS A
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SPECIALIZED SKILLS

List any special qualifications and skills below.

Special License License Authority Issue Date Expiration Date

NIk

Specialized Certification Issue Date Expiration Date
Machinery Number

WA

Language (Fluent)  Reading/Writing Speaking Understanding

Fﬂmli“é)q Enfml :*g)/) C rm(?a’h @L@Oﬂ
U v, v
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MILITARY HISTORY

Military History — Complete the following to the best of your ability. If you have served in multiple
branches of the military, begin with the most recent.

Have you ever served in the
Armed Forces? Yes

Date of Service From;

Branch of Service N / /Q”
1

Unit Designation !U / ]
Military Service Number | ?U / /q'
Highest Rank Held ')l) / ﬁ ]
Type of Discharge /U / /Q/

Are you currently serving in / /
the Reserves? Yes )

Branch of Service w

Unit Designation /U / /7[

Military Service Number }U/ / J

A e
Highest Rank Held f) U/ / \7L

TPIA Req. Matthews0512



ARREST HISTORY

Have you ever been arrested? No

Date of Police Agency i . Court Final
Offense/Charge  (City/Statey O lense/Charge  CaseNumber e pichosition
D Sl st Osspsseod.
2.

3.

4,

5.

Have you ever had a Protective '

Order issued against you? Yes No
Date of Police Agency Court Date of
Issuance (City/State) Reason Issued  Case Number Number Expiration

1.

2.

3.

4.

TPIA Req. Matthews0512



CIVIL LITIGATION HISTORY

Military History — List all civil litigations for and against you. Attach additional paper if necessary.

Have you ever been involved as k
a party in Civil Litigation? Yes
Date/Location Plaintiff or Reason for Court Final

of Litigation Defendant Litigation Case Number Number Disposition

R Y

L3 2 |

s

9.

10.

TPIA Req. Matthews0512



DETENTION HISTORY

Detention History — List all incidents when you have been detained by the police. Attach additional
paper if necessary.

Have you ever been detained by
the police for any reason? Yes @

Date/Location of Detention Police Agency Involved Case Number

10,

TPIA Req. Matthews0512



TRAFFIC RECORD

Traffic Record — Aitach additional paper if necessary.

What company carries

your automobile insurance? 7\;,}(6&% ZL} U@nggzzﬂ g ¢ /7 Ol e,

Has your Driver License Z
ever been revoked? Yes No

If yes, then give:

Date Location Reason
1 /C)OQ) H/MJS{?M ]jorrj e o ftl// oL S’/i’(/ﬁﬁﬂ’/yg
2,
3,
4,
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List, to the best of your ability, all traffic citations you have received, excluding
parking tickets.

Month and Year Charge/Offense City/State Final Disposition

L /99 NO Sood Brodd w1 Dicigs ol

NO Tnsur date Mol @ Nismisseal

L

Zoot NO SNprvpes (v ko T Dismisseo/

10,

TPIA Req. Matthews0512




List, to the best of your ability, any and all traffic accidents in which you were
involved.
Attach additional sheets if necessary

Date of Location/ Citation/Arrest Police Agency Case Number Brief
Accident Intersection  Made (Y or N) Involved if Known Description

TPIA Req. Matthews0512



PERSONAL DECLARATIONS

Alcohol and Drug Usage — Attach additional sheets if necessary

Describe in your own words, the frequency and extent of your use of intoxicating beverages

:Fa/fvm//( 20 o, AL ﬂﬂﬂreﬁ TCal rioles

GY ovon Cl/,@»nﬁg

Have you ever used marijuana? If so, explain the extent of usage and the circumstances.

:T SV)’)/)Zo// Iﬂ/)ﬁ/}/ul/ﬁ/}’?& 1/‘) ]@01{ /7~/ /,{Jn (v/h \)(Y}_ﬂ;

W made e )sz/ S, sp F e cide. TF wag
ned Cov vnae
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Have you ever abused prescription drugs? If so, explain the extent of usage and the circumstances,

Mo

Have you ever farnished or sold drugs? If so, explain the extent and the circumstances.

o
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Applications — Attach additional sheets if necessary

Have you ever mad application for employment
with any other law enforcement agency or
related agency? (Please include security officer

positions) No

Agency Name Date of Application Status of Application
r@/(ﬂ‘ﬂ/l@/ oL SO D] I~ pQ/’bﬁ‘mg ]
LOne tnre 015~ (I Ktz 377
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If you answer yes to any of the following questions, please specify which question on

next page and explain.

1. Do you have any religious or
other beliefs which would
prevent you from fully
performing the duties of a
police officer, including
working weekends, evenings or
night shifts?

2. If it became necessary to take
a human life in the course of
your duties as a police officer
would any religious or other
beliefs prevent you from doing
507

3. Are there any limitations
that could prevent you from
performing the duties of a
police officer?

4, Are there any incidents in
your life or details not
mentioned herein which may
influence this department’s
evaluation of your suitability
for employment as a police
officer?

Yes

Yes

Yes

Yes

TPIA Req. Matthews0512
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List all other dependents.

Name

Date of Birth Relation Address

Supported by
Whom

TPIA Req. Matthews0512



List all other relatives in the following order: Father, Mother (including maiden name), Brothers,
Sisters., If any are deceased, please indicate so.

Name Address Phone Number Relation Age

TPIA Req. Matthews0512



CAN YOU WORK UNDER THE FOLLOWING CONDITIONS?

Exposure to possibly dangerous
criminals on a daily basis?

Ability to work in seasonal
temperatures?

Possible exposure to potentially
hazardous chemicals and
diseases?

Physical strength and stamina
to bend, run, lift, and crawl
into small spaces and to
restrain suspects?

Ability to be absent from work
less than fourteen (14) days per
year?

Ability to sit, stand and
transport self building to
building?

Ability to use firearms?

Ability to attend functions and
meetings at other sites?

(s

€8s

O ® O

)

Yes

)

Yes

)

Yes

Yes

TPIA Req. Matthews0512
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REFERENCES

Live at least eight (8) people who you know well enough to provide current
information about you. DO NOT LIST RELATIVES OR FORMER EMPLOYERS,

Name haelon \slesd S

Address IS5/ ENA Bolodt Zonp T T
Residence/Cell Phone Number /5/&52 P35, 5%)

Business Address UNEne s

Years Known A0«

Name Nieole, "Sohnsert
Address AU 19 [leeViuse, (A PR 1727373
Residence/Cell Phone Number  J 3A— AOP-(OS: s58 i

A The Cosal A8 I&
Business Address | lOﬁ{ 6& CLplees Uba:u; 2SO 738"
Years Kn Alx ) 128
Name D—TQ,I\L{I de. %@Y\C& -
Address 748 Tiiete. Crect ba M* 6&{&“'7971\5/98 ‘7)(
Residence/Cell Phone Number 50N ™Al S—5 8 HO
Business Address LN Eneon
Years Known S

M-Lronchelle. T hovmas

Address G833 Thietle. Becr Y/ L0 om@%/?gc
Residence/Cell Phone Number _ J3/— 38(0— 7533

Business Address Sell 6\\p/'g}}yry1(p,n>(w~ —bhme. NS Wbsbe
YearsKnown (X[
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ACKNOWLEDGEMENT

I hereby certify that there are no wiliful misrepresentations, omissions, or
falsifications in the foregoing statements and answers to questions.

I am fully aware that any such willful misrepresentations, omissions, or falsifications
may be grounds for immediate rejection or termination of employment,

Applicant Signature: % )0 L(//% /Q/O/&\.g 4/ t7é7 d 5&&4_//

JDL)V)SM-' Frozer

Applicant Printed Name: )Qfﬂ /)/!;Lﬁ / 7

Date of Completion: Oa)”/ (2 / / QZ)/ ::6

TPIA Req. Matthews0512




g Lmpamag

D 3 b T D
pragrapniging . e ergsnag;
7T G UL TrTTRSS
Ty 1o ey
BRT ‘57 ARYF

voRIngly jo QROgE A 0 wgEs Ag

RUIO]! wﬁ
- silj] an1aael o] QEUE B NONRNQRIG) ?Pﬁ% Yy o
gagurzard 5w Agryg o sBAMS mﬁ gepthuoy Znaopupsyes fane

nosluff 1URaAG) mwmmmﬁu

SRXA) UCFIOR




S G

B S AR B R R

zpua funurap anysnff pmuun H\c\uuﬁmmm_mahn@ Tmnrap rapuapy Fuunerp angsnff Dw@ “I0JIIILEE

0z S Ja fmg

(41 AVIAL w97

"SHH ¥
VHdSHEddEd D O




TPIA Req. Matthews0512



xaquay Bunarag snpsnff ﬁEﬁkﬂﬂﬁﬁhb@ funneag

-

SUHP
AVHdSHAIIAd D ‘O«

gegapchuny) Bynyssasang seE

AATZVIA-NOSNHOL "D VIIONY

trifp Aipgaay) oy 51 s1pp,




gt . mpang
—FE7D 3 T TS D 2D

puaguipniging? o agead
—p PeTTpTRa UL TS S,
w3 ae
1661 "7 AR}
noyRINgQY Jo QIROg A o g fg

runjdigg
sijp amanaz o} EppR 51 nopngeig) josipg G o |
gpusad sz Ao jo asmoy) sl gapepdmos Aproprpsyrs fogrgp

nosidjoff uRaIg) ﬁmm%% |

TPIA Req. Matthews0512



TPIA Req. Matthews0512



14 7813 14:29:49 CDT FROM: F2M/58846389911 MSG# 71121837-8A8-1 PAGE BA1 OF An4

Wal-Mart Stores Inc.

Fax Coversheet

Date: 03/12/13
From: image

Fax: 2814464044
Subject;: STORE:isp.s04298.us
Confidential Wal-Mart Inc.

This fax and any files transmitted with it are CONFIDENTIAL and intended solely for the individual or
entity to whom they are addressed. If you have received this in error please destroy it immediately.
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Mar 1Z ZA13 14:38:52 CDT FROM: F2M/568B46389B11

Applicant Name: \/J(\ d e Johnson _
Applicant Position Hg.!d: (\ 1} Q}()mué 70 :‘;—8 FaTiTen

| Backgronpd Investigation Interview

MSGH# 71121837-608-1

*- Employment Questionn

ire

PAGE 884 Or 884

2]
Employer: \ﬂ &\f'\w \' Sypervisor: L. Dova
Phone Number: 1“%)_‘ Yul- 2170 cj _YaxNumbew | 20(- AU 2B,
' Employment Dates: me T-T17  qe_ll- 2 2.
Date of Interview: i 7" [-] Z_ Tine of Interview: S(ﬁ”“’
Background Iniemew
1. What was the apphcant’s reason for leaving? M e i g

2.

9

. Applicant’s attendance recoxd? (”’?Mf 0

DﬁMam?mam give notice for leaving? If g0, how much natics?

m\ () Loi-e e

. 'What was the applwant’s last position? ( e :-g S dan S-QF L o

'

Applicant’s work performance? ("‘}DO o

Did the applicant accept supervision? 6( ) ot N
. Did the applicn?t get along with other employees? @ or ?
Did. the applicm'lxt ever cause any problepas? 1f 20, what type of problems? '
i ——
| \
[s the applicant Ihonest and trustworthy? 'YX/ or
10. Is the applicant ie]igiblf.‘. for rehire? @ or N

Comments and Sw'lmmary of Investigating Officer:

i
H

Investigator Amgned / ( 42{3 4 '14 A/)-w//

Date of Interview: ' 2 /7 ”/’%/

gd  yrOYOVpLEee
TPIA Req. Matthews0512

aquiny
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HP Officejet 8500 E710a-f All-in-Cne series Fax Log for
humble
2814464044
Mar 11 2013 11:43AM

Last Transaction

Date  Time Type Station ID Duration Pages Result
Digital Fax

Mar 11 11:41AM Fax Sent 7139639085 1:02 2 OK
N/A

Note:

An image of page 1 will appear here only for faxes that are sent as Scan and Fax.
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Background Investigation Interview
Employment Questionnaire

Applicant Name: '(’\\/\01‘(),\9'\ {U\A WSO

Applicant Position Held:

Employer: __ ., Supervisor: TYisa L’i") AN

Phone Number: /1\ 3 - é\w 3 ) J( U C( ’g Fax Number: "“ 2 (:i wz ’ qb CE)S

Employment Dates: From To

Date of Interview: Time of Interview:

Background Interview
1. What was the applicant’s reason for leaving?

2. Did the applicant give notice for leaving? If so, how much notice?

3. What was the applicant’s last position?

4, Applicant’s attendance record?

5. Applicant’s work performance?

6. Did the applicant accept supervision? Y or
7. Did the applicant get along with other employees? or
8. Did the applicant ever cause any problems? If so, what type of problems?

9. Is the applicant honest and trustworthy? Y or
10. Is the applicant eligible for rehire? Y or

Comments and Summary of Investigating Officer:

Investigator Assigned:

Date of Interview:

TPIA Req. Matthews0512



HP Officejet 8500 E710a-f All-in-One series Fax l.og for
humble
2814464044
Mar 11 2013 10:59AM

Last Transaction

Date  Time Type Station ID Duration Pages Result
Digital Fax

Mar11 10:57AM Fax Sent 18883456052 1:40 3 OK
N/A

Note:

An image of page 1 will appear here only for faxes that are sent as Scan and Fax.
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Background Investigation Intexview
Employment Questionnaire

Applicant Name: QVM‘\' Q\Ci /\)’OV\N oW

Applicant Position Held:

Employer: Eny Voo \ Supervisor: Tewne C H @\

Phone Number: 38\5*&%&‘1"{5 Fax Number: \ ‘3)(()8 3%:{ C?ngw

Employment Dates: From To

Date of Interview: Time of Interview:

Background Interview
1. What was the applicant’s reason for leaving?

2. Did the applicant give notice for leaving? If so, how much notice?

3. What was the applicant’s last position?

4. Applicant’s attendance record?

5. Applicant’s work performance?

6. Did the applicant accept supervision? Y or N
7. Did the applicant get along with other employees? Y or

8. Did the applicant ever cause any problems? If so, what type of problems?

9. Is the applicant honest and trustworthy? Y or N

10. Is the applicant eligible for rehire? Y or N

Comments and Summary of Investigating Officer:

Investigator Assigned:

Date of Interview:

TPIA Req. Matthews0512



HP Officejet 6500 E710a-f All-in-One series Fax Log for
humble
2814464044
Mar 11 2013 10:17AM

Last Transaction

Date  Time Type Station ID Duration Pages Result
Digital Fax

Mar 11 10:16AM Fax Sent 2814412808 1:36 3 OK
N/A

Note:

An image of page 1 will appear here only for faxes that are sent as Scan and Fax.
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Background Investigation Interview

Employment Questionnaire
-
Applicant Name: \q(\ 0}1 ¢ \ a__Johnspn

Applicant Position Held:

Employer: \D U\W\U\V \’ Supervisor: H ,(2., Dova

Phone Number: 100\ U(t/( \- 270 9 Fax Number: 28( Ul - Z'LLJJC( ?)

Employment Dates: From To

Date of Interview: Time of Interview:

Background Interview
1. What was the applicant’s reason for leaving?

2. Did the applicant give notice for leaving? If so, how much notice?

3. What was the applicant’s last position?

4. Applicant’s attendance record?

5. Applicant’s work performance?

6. Did the applicant accept supervision? Y or
7. Did the applicant get along with other employees? Y or

8. Did the applicant ever cause any problems? If so, what type of problems?

9. Is the applicant honest and trustworthy? Y or

10. Is the applicant eligible for rehire? Y or

Comments and Summary of Investigating Officer:

Investigator Assigned:

Date of Interview:

TPIA Req. Matthews0512
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Background Investigation Interview
' Personal References

Applicant Name: (\ V\g { \(4‘ Jown 50N
Person Interviewed: MO\‘/\U A \0 OOA S
Phone Number: 367— A1 6 'S 33?)

Date of Intervic—;w: _ Time of Interview:
o P e3-003 1250 fN

Was person interviewed in person or over phone: () Woue
1

Background Interview
‘1. Are you a personal friend of applicant? If so, how long?

2. Have you ever worked with the applicant? [fso, where and how long?

3. To your knowledge, has the applicant ever used illegal drugs? Y ot N

4, To your knowledge, does the applicant use alcohol fo an excess?

5. Does the applicant have a temper? _ Y or N
6. Does the applicant seem responsible towards his family? ' Y or N
7. To your knowledge, does the applicant live within his or her means? Y or N

8. Does the applicant have many friends, or would you consider him/her to be a “loner”?

9. Isthe aﬁplicant_honest and trustworthy? Y or N
~10. Is the applicant happy with his/her present job? Y or N
11. To your knowledge, is the applicant prejudice against other races? Y or N

Y o1 N.

12. Would you recommend the applicant for a position with this department?

Comments and Summary of Investigating Officer:

Investigator Assigned:

Date of Interview: TPIA R‘pq_ Matthews0512



Background Investigation Interview
Personal References

Applicant Name: “V\@Q\O\ :Y(Jh nLown

Person Interviewed: I\) \ CD\E, »j 0\/\ NSO

Phone Number: %'8)7, zqg} f O SS (&

Date of Interviewzo,o) 13 Time of Interview: __{COF W)

Was person interviewed in person or over phone: ?\/\O ne

Background Interview
1. Are you a personal friend of applicant? If so, how long? Otlam%f 20 i’_‘ eay !

2. Have you ever worked with the applicant? If so, where and how long?

yes, o Lo v Y ?hqﬁmcw\s

3, To your knowledge, has the applicant ever used illegal drugs? | & ot N

4. To your knowledge, does the applicant use alcohol to an excess? Sua L idvwkev

5. Does the applicant have a temper? ‘ : Y or @

6. Does the applicant seem responsible towards his family? @ or N

7. To your knowledge, does the applicant live within his or her means? @m) or N

8. Does the applicant have many fiiends, or would you consider him/her to be a “loner”? |
‘/(uwg, \4 D.XA)%OV\. (q@ ‘om., well wi AANYS v §

9. Isthe apphcant honest and trustworthy? | | @ or

10. Is the applicant happy with his/her present job? d“\\(“\?"’”\ Ewyp lU‘j W\{M¥ Y or

@D =z =

11. To your knowledge, is the applicant prejudice against other races? Y or

Z

12. Would you recommend the applicant for a position with this department? : @ or

Comments and Summary of Investigating Officer: M e © \a\( \ ,

ﬂ\wgw\us s she Slandy loy W uvd, (M Jos¢ Wlact Sl sore.

Investigator Assigned: ( 7 ,}&,\/\/\/QW jH /” \

Date of Interview: ( G%A IJQ' I{AW




Background Investigation Interview
' Personal References

Applicant Name: ﬂ n q iU \ J D \/\V\SOV\
Person Interviewed: \)Q"n Y (e /% O V\A
' Phone Number: ?)3 [ zum ' S% 7 U

Date of Interview: 03 - |[-1D | Time of Interview: ” LV P

Was person interviewed in person or over phone: QDV\D W4

Background Interview O
1. Are you a personal friend of applicant? If so, how long? IS - | o Y v’

2. Have you ever worked with the applicant? If so, where and how long?

NO

3. To your knowledge, has the applicant ever used illegal drugs? ' Y or @

4. To your knowledge, does the applicant use alcohol to an excess? - Ty -} ld V\OLO‘I\[\ shie p\wu{ ’C J

5. Does the applicant have a temper? , ' Y o (N
6. Does the applicant seem responsible towards his family? @ or N
7. To your knowledge, does the applicant live within his or her means? @ or N

8. %es the applicant have many friends, or would you consider him/her to be a “loner™?
\’\J\' € \4\ l\Q_Q//A oW

9. Isthe applicant honest and trustworthy? @ or N
10, Is the ai)plicant happy with his/her present job? U lC wow Y or N
11. To your knowledge, is the applicant prejudice against other races? Y or @
12. Would you recommend the applicant fora position with this department? &> or N

Comments and Summary of Investigating Officer;, U/@\’M(t S l—q‘(j -’/L\C)'
Nogele. B e Guod pevson, with Wy fawily  fi¢ ot o[
Cwlevn Slar {7l Fewmald Vewsion o L Mcu(:u\&) sk Welps ou b aloF
tw Yo tomw\um\'\{ % qwum.ﬂ dope Q'tz} 0/’ (otmup\umtf-q cevuaite].,
Avye g aquu\ cl/\‘nu\)i ap o b wzmh, We 4o 10 nurithe kpeey
Wely npmptless; oud Wile  Pewai 1ieS dn aeed. N

Al

Investigator Assigned:

Wy :
b2

Date of Interview:



Background Investigation Interview

Personal References

Applicant Name: | (/\\/\g Q,\O\ /Kv\/\ VS o)
Person Interviewed: (\( O C,\/\Q_\\ @ Jn/\() WA G S

Phone Nﬁmber: 7/?)\ ’ 3 %LO ) ” §33

Date of Interview: ' Time of Interview:

. GBS A0 Py LT T e
Was person interviewed in person or over phone: ] ' '

Background Interview
1. Are you a personal friend of applicant? If so, how long?

2. Have you ever worked with the applicant? If so, where and how long?

3. To your knowledge, has the applicant ever used illegal drugs? » Y or

4. To your knowledge, does the applicant use alcohol to an excess?

5. Does the applicant have a temper? ‘ Y or
6. Does the applicant seem responsible towards his family? Y or
7. To your knowledge, does the applicant live within his or her means? Y or

8. Does the applicant have many friends, or would you consider him/her to be a “loner”?

9. Is the applicant honest and trustworthy?

Y or

10. Is the applicant Happy with his/her present job? Y or
11, To your knowledge, is the applicant prejudice against other races? Y or

* 12. Would you recommend the applicant for a position with this department? Y or

Comments and Summary of Investigating Officer:

Z 2z 2 2

Investigator Assigned:

“Date of Interview: T




Background Investlgatlon Interview

Personal References
Applicant Name: (’\V\ﬂ Q\C,\ \/j O\Wnsown
Person Interviewed: | F\( A \(,. jOV\Q/S

' Phone Number: %)(%Z/' b\\(’))q : LL) 8(.()0|

Date of Interview: 03 ll \‘3 ' Time of Interview: 1.9 PV
b3-ll~?3 no ply l’lS-‘aW\

Was person interviewed in person or over phone: P Lo

Background Interview C
I. Areyoua personal friend of applicant? If so, how long? S At 2004

2. Have you ever worked with the applicant? If so, where and how long?
0

3. To your knowledge, has the applicant ever used illegal drugs? ' Y or @

4. To your knowledge, does the applicant use alcoho! to an excess? U u\)( WD W A

5. Does the applicant have a temper? _ Y oo @®
6. Does the applicant seem responsible towards his family? @ or N
7. To your knowledge, does the applicant Hve within his or her means? @ or N

8. Does the applicant have many fiiends, or would you consider him/her to be a “Ioner
ou\fqomq pevson

9. Isthe apph'cant honest and trustworthy? ' @ " or

N
10. Is the applicant happy with his/her present job? Do wk k "f oW Y or N
11. To your knowledge, is the applicant prejudice against other 1'aces? _ Y | or o)
12: Would you recommend the applicant for a position with'this department? @ or N

ﬁomments and Summary of Investigating Officer: ﬁ/uv\\( < LL L\ J/L\cl\«

v\ue\u Meet whele e Wi Yiny fo Sel tp o won pvoliF

Dvuumnuhof\ N h-F\OW\(A coa ¢l J?CAMTW\% e LIOM*"V ot g (oMMuwﬂ-a
Wow 41) elay dud [dapa aladt mud e, che Caw VPC.H Lo Younmg, ]
Ptem«b Caart? OL oy Pus L dealineg wilh Uy WUL&“’L\ e S
(ummumﬁq ~s

Investigator Assigned: a JQA,«M,Q/W ’k& /1

Date of Interview: U2 - \ l’{ A o '
M=A rveq—Maﬁhews%—'l—Z——




Background Investigation Interview

Personal References

Applicant Name: Qu\\(\;’; ¢ l(/'t Y ow W.SoW

Person Interviewed:

| Phone Number:

ovwwn Sorve ||

D32 299 3199

Date of Interview: 02 ‘\ ’ l?

-Was person interviewed in person or over phone: ’.p \/\ ownd

Background Interview
1. Are you a personal friend of applicant? If so, how long?

2. Havg you ever worked with the ap

0

Time of Interview: | A0 e

\O\\d)q QBOU{ ,’ 23 L/!{'O&Vs

plicant? If so, where and how long?

3. To your knowledge, has the applicant ever used illegal drugs? Y or @

4. To your knowledge, does the applicant use alcohol to an excess? 1D )' . L“‘ v "’D

5. Does the applicant have a temper?

Y or )

6. Does the applicant seem responsible towards his family? @ or N

7. To your knowledge, does the applicant live within his or her means? @ or N

8. Does the applicant have many friends, or would you consider himvher to be a “loner”?

Bvem “1-SULs 0o amded

9. Isthe ap.piicant honest and trustworthy? @ or N

10. Is‘ the applicant happy with his/her present job? oo mj[ oW Y or N

1. To your knowledge, is the applicant prejudice against other races? Y or @

12. Would you recommend the applicant for a position with this department? O o N
Comments and Summary of Investigati g Officer:  Tavwovww g lru xtccl ‘:\4«*& 1(
Queeln 15 Joye\ ;" dechica K C-?a Nes v beov by wonest | dependalic.

S wm \A

c cse -

we o Valdeble

’(, {)-j'L\i.l ‘d -("PCJV’ ‘/ UL

Investigator Assigned:

Date of Interview:




Background Investigation Interview
‘ Personal References

Applicant Name: (—\U\ 4L l G ﬂ,() oA
Person Interviewed: 40 5p W Cowmiev

' Phone Number: | ‘ 8)32/ Ulgz qu/l

‘Date of Interview: Time of Interview:

O3 112 NO Py 1SOPm
Was person interviewed in person or over phone: '
Background Interview
1. Are you a personal friend of applicant? If so, how long?
2. Have you ever worked with the applicant? If so, where and how long?
3. To your knowledge, has the applicant ever used illegal drugs? : Y g)i‘ N
4. To your knowledge, does the applicant use alcohol to an excess?
5. Does the applicant have a temper? . | Y or N
6. Does thé applicant seem responsible towards his family? - . Y or N
7. To your knowledge, does the applicant live within his or her means? Y or N
8. Does the applicant have many friends, or would you consider him/her to be a “loner™?
9. Isthe aplplicant honest and trustworthy? _. Y or N
10. Is the applicant happy with his/her present job? Y or N
11, To your knowledge, is the applicant prejudice against other races? Y or N
12. Would you recommend the applicant for a position with this department? Y or N

Comments and Summary of Investigating Officer:

Investigator Assigned:

DateofInterview: . toip peo Matthews0512



Background Investlgatlon Interview
Personal References |

Applicant Name: D\‘-U\O\‘Q\G( Fohunmson

Person Interviewed: o0V} ¢ :‘> { AOA

‘PhoneNumber: ' %312/ ) (_(}U\w ) C,/] 0‘3

Date of Interview: 03 ) \\ ) l j | Time of Interview: [ { N p o)

Was person interviewed in person or over phone:  TOV\OD AL
1

Background Interview —
1. Are you a personal friend of applicant? If'so, how fong? > Yeav

2. Have you ever worked with the applicant? If so, where and how long?

UQ( fLMi’)hMM{’/J\ (m‘t»’ (\/\)()V OUW'(C] & KBK

3.. To your knowledge, has the applicant ever used illegal drugs? Y or @

4. To your knowledge, does the applicant use alcohol to an cxcess? A)Q ()g/

5. Does the applicant have a temper? ‘ Y or @
6. Does the applicant seem responsible towards his family? @ or N
7. To your knowledge; does the applicant live within his or her means? @ or N
8. es the a plicant have many friends, or would you consider him/her to be a “loner”?
"t Prasson

9. Isthe applicant honest and trustworthy? @ or N
10. Is the applicant happy with his/her present job? €ecviai % v\c] ¥ v an @ or N
1. To your knovﬂedge, is the applicant prejudice against other races? Y or @
12. Would you recommend tﬁe applicant for a:position with this department? @ or N

mments an(tSummary of Investigating Officer: T>pwvie L ‘(\ ~,’l/\€«)“
gel\e Fe ey vaev Job sevions ; mbevor iy well bO\%L GHae o/ .

§N < G 0@.—&‘[@ DOSEOM

Investigator Assigned: Q(/\‘ \/ 1
Date of Interview: % l ' ' l} P




TPIA Req. Matthews0512



TPIA Req. Matthews0512



Courses Completed

09/01/2011 - 08/31/2013

Course Course
No. Course Title Course Date Hours Institution Training Mandates
3841 Crisis Intervention Training  5/15/2013 16 Harris County Sheriff's Crisis Intervention Training
Academy Crisis Intervention Training
{AdvPOC) For IntPOC issued
before 9/1/2005)
Peace Officer Intermediate
Options
Peace Officer Intermediate
Options 1987-01
Peace Officer intermediate
Options 2005-01
Peace Officer Intermediate
Options 2006-01
Peace Officer intermediate
Options 2009-09
3306 Active Shooter Response 4/23/2013 16 Harris County Sheriff's
Academy
3182 82nd Legislative Session 4/18/2013 3 Harris County Sheriff's 82nd Session State and
Legal Update Academy Federal Law Update
3283 Gangs 4/16/2013 8 Harris County Sheriff's
Academy
3255 Asset Forfeiture 4/5/2013 4 Harris County Constable Pct.  Asset Forfeiture
4 (Intermediate)
1000 Basic Peace Officer 8/22/2012 700 University of Houston - 82nd Session State and
Downtown LEA Federal Law Update
Crisis Intervention Training
Cultural Diversity {Mandate)
S.F.8.T. NHTSA 24hour
Practitioner
Special Investigative Topic
{Mandale)
3343 Less Lethal Chemical 52512012 4 University of Houston -
Weapaons Training (OC, Downtown LEA
Mace, e
Unit Hours 751
Total Hours 751
Total Hours
Total Education Hours o
Total Training Hours 751
Total Hours 751
Print Date:  7/16/2013 TPIA Req Matthews0512 Page Number: 3
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HUMBLE ISD POLICE DEPARTMENT

FACSIMILE TRANSMITTAL SHEE'T

TO: FROM:
Ken Stoelke Lt TD Stanford

COMPANY; DATE:
Lone Star Uniforms 9/19/2013

FAX NUMBER: TQTAL NO. OF PAGES INCLUDING COVER:
832-237-8008 2

PHONE NIUMBER: SENDER'S REFERENCE NUMBER:
832-237-8000 281-641-7910

RE: YOUR REFERENCE NUMBER:

Ballistic Vest; Officet Fraziet

D urGENT X FOR REVIEW [}reasE coMMENT [} PLEASE REPLY [J PLEASE RECYCLE

NOTES/COMMIENTS:

[CLICK HERE AND TYPHE RETURN ADDRESS]

TPIA Req. Matthews0512




 sdlomon R. Cook Sr. :
- Chief of Police . - !

:
S
"

-.‘Ken Stoeike j
" Lone Star Umform

Houston, TX 77064
0 832-237- 800
F. 832—237-808

i

R
-
i.‘

~ Dear Sir,

. Departmenta
-her own expe 1se.

- :Offlcer Angela Johnson-Fraz
a Poltce Offic

September 1'9f 2013

TP

03 Wilson Road, Building E, Humble, TX, 77338 .
Office: 291-G41-7900. Fax: 281-641-4044

I
i

8430 North Sajn Houston Pkay W

jr is employed with the Humbie lSD Pohce;

r and is. authonzed to purchase a baihstic vest at

f you have an questtons please feel free to contact me at 281 641~7910

A Req. I'\/Iat.th.e'\)v505_1'2 R




HP Officejet 6600 E710a-f All-in-One series Fax Log for

humbie
2814464044
Sep 19 2013 12:05PM
Last Transaction
Date  Time Type Staiion ID Duration Pages Result
Digital Fax
Sep 19 12:04PM Fax Sent 8322378008 1:04 2 OK
N/A
Note.

An image of page 1 wilill appear here only for faxes that are sent as Scan and Fax.
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Harris County Sheriff's Office
E-Subpoena Unit
201 Caroline B600

Houston, TX 77002
0 000 0 0 0 0 e o e
143397801610-3
CASE NO.: 143397801010-3
Rick Gardner COURT: IN THE 174th DISTRICT COURT
1703 Wilson Rd, OFFENSE: DWI 3RD OFFENDER BAC .08
Humble, TX 77396 Offense R. No: TX436J0FYXAX
Harris County

Humble ISD Police Department -

A FINE AND IMPRISONMENT MAY BE IMPOSEKED
FOR FAILURE TO OBEY THIS NOTICE

BRING THIS DOCUMENT WIFS YOU 1O COURT

In the case of the STATE OF TEXAS v. JOHNSON, DONALD RAY

You are ordered to appear as witness in behalf of the State and Defendant in the above
styled cause before Judge RUBEN GUERRERQO IN THE 174th DISTRICT COURT, located on
the 19th floor, of the County Criminal Justice Center located at 1201 Franklin Street,
Houston, Texas 77002 and to remain there from day to day, term to term until discharged
by the Court,.
You are ordered to appear on: *** January 20, 2015 @ 8:45 AM Rk
Special Insiructions:
Please provide the address, phone number, and a letter regarding reason for dismissal from

employment for former employee Angela Frazier, She is a material witness in this felony DWI case

against the above captioned defendant. Contact ADA Casey Little upon receipt of this subpoena at
| 713.755.6106 or little_casey@dao.hetx.net,

Issued this 9th day of December A.D. 2014

Chris Daniel Adrian Garcia
District Clerk Sheniff
Harris County, Texas Harris County, Texas

'l‘mckh!& No, {27103

Kratochvil, Rebekah

713-755-5800

P RECEIPT, YOU MUST: 1. CALL Kratochyil, Rebekah @ 713-755-5800 AND 2, IF YOU RECEIVED THIS SUBPOENA
ELECTRONICALLY, YOU MUST EMAIL YOUR NAME AND ACKNOWLEDGE THAT YOU RECEIVED THIS SUBPOENA

TO: couvisubporna shesiftheinet, IF YOU RECEIVED THIS SUBPOENA BY MISTAKE, EMAIL US WITH YOUR NAME
|LAND EXPLAIN THE MISTAKE, , _




Humble ISD Police Department
New Hire Interview Board Evaluation Sheet

Lo naale
Applicant: Interview Date: {»- |5-/3 Interview Time: /00 Aum

oo Agree

T Catgoris | Undecided | Disagres | Strongly

| Disagree

Demonstrates appropriatejob \/ :
knowledge ,

Communicates effectively \/

Personal presentation was \/

professional

Job experience

Training and Education \/

Additional Comments:

Signatury%

TPIA Req. Matthews0512

Interviewer: /Z Z,/zfé" f'
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Background Investlgation e

Appllcant. Angela Johnson~l‘razxer -

__._E;'IInvest:gator' J Sanchez (711)

Date;, 03-11-2013

On Monday, Match 11, 2013 I Investsgatox J. Sanchez unit #711, conduct a backgtound 1nvest1g
above named apphcant fm possnble omployment w1th the Humblo I S D. Police Depattmont

Personal References- LR : : B
I oontaoted the apphcant s personal refolonces Most of the per sonal 1efclences 1 contacted stated that the
apphcant Was a positive person, hard worker, very accomplished, and an assot for the ‘department, The personal
references also stated that he apphcant is part of the Eastern Star and helps out a lot in the community, the
organization dose a lot of community service for shelters and nufsing homes. The personal references also
stated that the apphcant wou}cl be a good, employee fm the Humbio ISD Pohce Depattment Lo
The per sonal 1efeiences also stated that the apphoant is not plejudtce agalnst othel races and. that he is: an.honest
and tr ustwol thy petson All the pel sonal 1efel ences stated that they Wouid htghly 1ecommend the apphcant

Pr ofessmnal References. ioA
I contacted the’ apphcant’s ptewous employmen_ ‘
attached Empioymcnt Questlonnane B el

; -; | )
i
)

sultants, Englobal ancl Moody Int see

Current Employment' :

The apphcant 18 ouuently not employed
L f o

In vesngatlon' . S j : Lo

I conducted a cnmmal histmy check of the apphcant Appllcant cuuent cummal status is cieal T C I C and

N.C.L.C. 1e001d is clea1 no Wanted or outstandlng warrants. : RIS :

Disposition of In vestlgatwn. e : G
The applicant does not have any cuuent or actlve:_cmnmai hlstmy ThiS apphcant meets the mimmum standards
required for the posmon the apphcant apphed for, :

t

This background in vesttgatlon erI be fm ‘ned over to the Chief of Pohce, Solomon Cook,

Investigator Signature: é{)_m,() /éwwﬁa /

_ ﬂ Jose L Sanchoz (71 1)

Date: 03 [ l ‘

TPIA Req. Matthews0512
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Courses Completed

09/01/2011 - 08/31/2013

Course Course
No. Course Title Course Date Hours Institution Training Mandates
3841 Crisis Intervention Training  5/15/2013 16 Harris County Sheriff's Crisis Intervention Training
Academy Crisis Intervention Training
(AdvPOC) For IntPOC issued
before 9/1/2005)
Peace Cfficer Intermediate
Options
Peace Officer Intermediate
Options 1987-01
Peace Officer Intermediate
Opticns 2005-01
Peace Officer Intermediate
Options 2006-01
Peace Officer Intermediate
Options 2009-09
3305 Active Shooter Response 4/23/2013 16 Harris County Sheriff's
Academy
3182 82nd Legisiative Session 4/18/2013 3 Harris County Sheriff's 82nd Session State and
lLegal Update Academy Federal Law Update
3283 Gangs 4/16/2013 8 Harris County Sheriff's
Academy _
3255 Asset Forfeiture 4/5/2013 4 Harris County Constable Pct,  Asset Forfeiture
4 {Intermediate)
1000 Basic Peace Officer 8/22/2012 700 University of Houston - 82nd Session State and
Downtown LEA Federal Law Update
Crisis Inlervention Training
Cultural Diversity (Mandate)
S.F.8.T. NHTSA 24hour
Practitioner
Special Investigative Topic
{Mandate)
3343 Less Lethal Chemical 512512012 4 Universily of Houston -
Weapons Training (OC, Downtown LEA
Mace, e
Unit Hours 751
Total Hours 751
Total Hours
Total Education Hours 0
Total Training Hours 751
Totai Hours 751
_ TPIA Req. Matthews0512
Print Date:  7/31/2013 Page Number: 2
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Courses Completed

09/01/2011 - 08/31/2013

Course Course
No. Course Title Course Date Hours Institution Training Mandates
3841 Crisis Intervention Training  5/15/2013 16 Harris County Sheriff's Crisis Intervention Training
Academy Crisis Intervention Training
{AdvPOC) For IntPOC issued
before 9/1/2005)
Peace Officer Intermediate
Options
Peace Officer Intermediate
Options 1987-01
Peace Officer Intermediate
Options 2005-01
Peace Officer Intermediate
Options 2006-01
Peace Officer Intermediate
Options 2009-09
3305 Active Shooter Response 4/23f2013 16 Harris County Sheriff's
. Academy
3182 82nd Legislative Session 4/18/2013 3 Harris County Sheriff's 82nd Session State and
Legal Update Academy Federal Law Update
3283 Gangs 4/16/2013 8 Harris County Sheriff's
Academy
3255 Asset Forfeiture 4152013 4 Harris County Constable Pct, Asset Forfeiture
4 (Infermediate)
1000 Basic Peace Officer 8/22/2012 700 University of Houston - 82nd Session State and
Downiown LEA Federal Law Update
Crisis Intervention Training
Cultural Diversity (Mandate)
S.F.S.T. NHTSA 24hour
Practitioner
Special Investigative Topic
{Mandate)
3343 Less Lethal Chemical 5/25f2012 4  University of Houston -
Weapons Training (OC, Downtown LEA
Mace, e
Unit Hours 751
Total Hours 751
Total Hours
Total Education Hours 0
Total Training Hours 751

Total Hours 751

TPIA Req. Matthews0512

Print Date:  7/30/2013 Page Number: 2
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Course
No.

2072
3313
3722
3270
3807
3404
3404

8019

Course
Ne.

1699
2049

3841

3305
3182
3283

3255

Print Date:

09/01/2013 - 08/31/2015

Course Title
Traffic Law

ALERRT Terrorism Response
Taclics Active Shooter L
Peace Officer Field Training
Human Trafficking
TCIC/NCIC for Less than Full
Access Operators

Traffic Stops

Traffic Stops

Policy Instruction and Review

09/01/2011 - 08/31/2013

Course Title

Personnel Orientation by
Dept. Basic Proficiency
Report Writing - general

Crisis intervention Training

Active Shooter Response
82nd Legislative Session
Legal Update

Gangs

Asset Forfelture

71102014

Courses Completed

Course

Course Date Hours
6/27/2014 4
6/24/2014 16
6/2/2014 160
5/17/2014 4
5/14/2014 8
1/31/2014 8
1/30/2014 8
9/23/2013 6

Unit Hours 214

Course

Course Date Hours
8/6/2013 0
8/5/2013 16
5/15/2013 16
4/23/2013 16
4/18/2013 3
4/16/2013 8
4/5/2013 4

Institution

Texas Municipal Police
Association

Hays Co. Sheriff's Academy

HUMBLE 1.5.D. POLICE
DEPT. (Training Rosters)

Humble 1.8.D. Police
Department

Harris County Sheriff's
Academy

Harris County Ceonstable Pct.

4

Harris County Constable Pct.

4

HUMBLE |.S.D. POLICE
DEPT. (Training Rosters)

Institution

HUMBLE |.8.D. POLICE
DEPT. (Training Rosters)
HUMBLE I.S.D. POLICE
DEPT. (Training Rosters)

Harris County Sheriff's
Academy

Harris County Sheriff's
Academy

Harris County Sheriff's
Academy

Harris County Sheriff's
Academy

Training Mandates

Psace Officer Field Training

Human Trafficking

Training Mandates
Personnel Orientation

Crisis Intervention Training
Crisis Intervention Training
{(AdvPOC) For IntPOC issued
before 8/1/2005)

Peace Officer Intermediate
Options

Peace Officer Intermediate
Options 1987-01

Peace Officer intermediate
Options 2005-01

Peace Officer Intermediate
Options 2606-01

Peace Officer Infermediate
Opticns 2009-09

82nd Session State and
Federal Law Update

Harris County Constable Pct. Asset Forfeiture

4

TPIA Req. Matthews0512

(Intermediate)

Page Number: 2



09/01/2011 - 08/31/2013

Courses Completed

Course Course
No. Course Title Course Date Hours Institution Training Mandates
1000 Basic Peace Officer 8/22/2012 700 University of Houston - 82nd Session State and
Downtown LEA Federal Law Update
Crisis Intervention Training
Cuitural Diversity (Mandate)
S.F.5.T. NHTSA 24hour
Practitioner
Spectal Investigative Toplc
(Mandate)
3343 Less Lethal Chemical 5/25/2012 4 University of Houston -
Weapons Training (OC, Downtown LEA
Mace, e
Unit Hours 767
Total Hours 981
Total Hours
TotalTraining Hours From Education 0
Total Training Hours 981
Total Hours 981
Print Date: 7110/2014 TPIA Req. Matthews0512 Page Number: 3
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aumble ISD Police Umvmzsmi

Certificate 9n >ozm<m3m2

presented to

Angela G. Johnson-Frazier

Successful Completion of

Policy [nstruction and Review
Course No. 6019

The following credit has been awarded
On September 23, 2013
6 TCOLE Training Hours

~

v S
= S )

September 23, 2013

\mwh\m@\,wmﬁ tforéAnstructor

Date of Completion

TPIA Req. Matthews0512



TODAY'S DATE: - l() (9*5// 2
OFFICER NAME; Dﬂ\ﬂ ié-l : .;_\b\{W’\B o~ r "‘*W S

HUMBLE [SD POLIGE DEPARTMENT -~
_IN SERVICE TRAINING REQUEST,

COURSE NAME: C/QVR D
DESCRIPTION OF COURSE: C. P, //"YSA_ A\O‘{ /}Q/b_b

. COURSE DATE; \,\\9'“] k }z:) 13
COURSE DAYS: ) \N-—e,nﬁ )

COURSE HOURS: y

COURSELOCATKE%} 9\3[@?_ Mo, ziocvta, Q@{] Noote %o
O

COURSE COST.

PREREQUISITES FCR COURSE; /U / ' :/j

EQUIPMENT NEEDED FOR COURSE: ﬂ-} i / %

DESCRIPTION OF REASON / INTEREST FOR TAKING THE CbURSE:
gzt b o i
YD o S (e News W/;Ld/‘_‘/a

[

TRAINING COORDINATO

- - REJECTE T
,,,,, SOMPTIME GIVEN: O ORSIcHRSELU ST SRR OrricEr ) ..

OFFICER SIGNATURE: ([l « «Fnev e DATEQWZQ&Z%

SUF’ERVISOR SIGNATURE: W __ “"?"74’7 . DAT"E W b= 13
ol Y3

DATE RETURNED TO OFFICER. // /I = RETURNED BY: ﬁ@ 9‘\‘

/ / bé— , M-;/’E/'ZOOG‘

REVISED 2/ 15/ 2007

. : U . | - TPIA Req.l_\/lattr?ecv!/.s%%f 913



ClassDesc Page 1 of 1

You are logged in as: JOHNSON-FRAZIER, ANGELA Today is: 10/22/2013
Schedule]View or Drop Current Registration|News| Your Profile| Off

CPR/First Aid/AED

Course Name | CPR/First Aid/AED

Course Number | 3845

Length of Course | 8

Requirements

$10.00 for students not funded by

Fee Harris County

2316 Atascoclta Rd,, Humble, TX

Location | 77396 - Find Location on Geogle

Instiructor | Dep A, Pavelka

Start Date | 13/27/2013

Start Time | 8:00 AM

End Date | 11/27/2013

End Time | 5:00 PM

Days of Weelk | Wed

Registration Start Date | 10/15/2013

Class Detalls | Internal for class #MB4-13

The purpose of the heartsaver Flrst
Aid Course is to teach rescuers the
knowledge and psychomotor skilis
they need to recognize emergencies
at the worksite and give first aid. The
Heartsaver First Aid Course consists
of 6 sections. First Aid with CPR and
AED comprises all six.

Description

Updated 2011,
Additional Information
**Previously reported as 3800.

0CT 25 2013

, TPIA Req. Matthews0512 .
http://www.harrlscountyso.org/Acaaemy/ClassDesc.aspx‘?1d'“~"‘12... 10/22/2013




Form #2201 Rev. 06/2009 This space reserved for office use

Submit te:

SECRETARY OF STATE
Statutory Documents Section
P O Box 13550

Austin, TX 78711-3550
512-463-5705

paeATS 2818 - Fax STATEMENT OF OFFICER FOR
Hling Hee: None OFFICERS NOT APPOINTED BY
THE GOVERNOR
Statement
I, Angela G. Johnson-Frazier , do solemnly swear (or affirm) that I have not

directly or indirectly paid, offered, promised to pay, contributed, or promised to contribute any money or
thing of value, or promised any public office or employment for the giving or withholding of a vote at the
election at which I was elected or as a reward to secure my appointment or confirmation, whichever the case
may be, so help me God.

Position to Which Elected/Appointed: Humble ISD Police Officer

City and/or County: Humble

Execution

Under penalties of petjury, I declare that I have r?/lz?the foregoing statezent nd that the facts stated therein

are true.
hsi Acwé

Date: August 1, 2013

Slgna re of Ofﬂcer

Form 2201 TPIA Req. Matthews0512




Form 2201—General Information
(Statement of Officer for Officers Not Appointed by the Governor)

The attached form is designed to meet minimal constitutional filing requirements pursuant to the relevant
provisions. This form and the information provided are not substitutes for the advice and services of an
attorney,

Commentary

Article XVI, § 1 of the Texas Constitution requires all elected or appointed state and local officers to
take the official oath of office found in § 1(a) and to subscribe to the anti-bribery statement found in
§ 1(b) before entering upon the duties of their offices. While local officers must retain the signed anti-
bribery statement with the official records of the office, state-level officers must file the signed
statement with the secretary of state before taking the oath of office required by § 1(a). This form is
designed for filing the anti-bribery statement by state-level officers who were not appointed by the
governor.

State-level officers required to file the anti-bribery statement with the secretary of state include members
of the Legislature, the Secretary of State, and all other officers whose jurisdiction is coextensive with
the boundaries of the state or who immediately belong to one of the three branches of state government.
Op. Tex. Att’y Gen, No, JC-0575 (2002).

Questions about whether a particular officer is a state-leve!l officer may be resolved by consulting
relevant statutes, constitutional provisions, judicial decisions, and attorney general opinions, Questions
regarding this form should be directed to the Statutory Documents Section at (512) 463-5705.

Delivery Instructions

The statement may be submitted by mail, hand delivery, or facsimile. Send submissions by mail, except
for overnight mail, to P.O. Box 13550, Austin, Texas 78711-3550. Overnight mail or hand deliveries
should be directed to the James Earl Rudder Office Building, 1019 Brazos, Austin, Texas 78701, Fax
transmissions should be directed to (512) 475-2815. Do not fax the statement to any other fax number
listed for the secretary of state. Faxed documents received after business hours, on weckends, or on
holidays will be deemed received on the next business day. The statement is considered filed once it has
been received by this office.

Revised 06/09

Form 2201 TPIA Req. Matthews0512




Form #2204 Rev. 06/2009 This space reserved for office use

Submit to:

SECRETARY OF STATE
Statutory Documents Section
P O Box 13550

Austin, TX 78711-3550
512-463-6334

OATH OF OFFICE

Filing Fee: None

IN THE NAME AND BY THE AUTHORITY OF THE STATE OF TEXAS,

I, Angela G. Johnson-Frazier , do solemnly swear (or affirm), that [ will faithfully
execute the duties of the office of Humble ISD Police Officer of
the State of Texas, and will to the best of my ability preserve, protect, and defend the Constitution and laws
of the United States and of this State, so help me God.

044 »&//U Zf @lAVbM sza/aue/%/

S1gnaéue of Officer

Ry e N Yy Ly Y Ny Y Y Y Y YN Y]

State of Texas )
County of Harris )

Sworn to and subscribed before me this 1
(seal)

‘,"w;a Tanya Denaen Stanford 2
g Notary Publis, Eiate of Texas =
: 5} My Commvsslon Explres:
May 7, 2016 -

)
i

o
o6

Form 2204 TPIA Req. Matthews0512



Form 2204—General Information
(Oath of Office)

The attached form is designed to meet minimal constitutional and statutory filing requirements pursuant to the
relevant provisions. This form and the information provided are not substitutes for the advice and services of
an attorney.

Commentary

All state or county officers, other than the governor, lieutenant governor, and members of the legislature, who
qualify for office are commissioned by the governor. Tex. Gov’t Code § 601.005. The secretary of state
performs ministerial duties to administer the commissions issued by the governor, including confirming that
officers are qualified prior to being commissioned. Submission of this ocath of office {o the secretary of state
confirms an officer’s qualification so that the commission may be issued.

Pursuant to art. XVI, § 1 of the Texas Constitution, the Qath of Office may nof be taken until a Statement of
Officer has been subscribed to and, as required, filed with the secretary of state. (See Form 2201.) Additionally,
gubernatorial appointees who are appointed during a legislative session may nof execute their Oath until after
confirmation by the Senate. Tex. Const. art. IV, § 12. A Statement of Officer required to be filed with the
secretary of state is filed upon receipt by the secretary of state.

The Oath of Office may be administered by anyone authorized under the provisions of Chapter 602 of the Texas
Government Code. Commonly used officials include notaries public and judges.

Officers Required to File Oath of Office with the Secretary of State:
e Gubernatorial appointees, appellate and district court judges, and district attorneys should file their
Oaths of Office with the secretary of state.
s Directors of districts operating pursuant to chapter 36 or 49 of the Texas Water Code shall file with the

secretary of state a duplicate original of their Oath of Office within 10 days of its execution. Tex. Water
Code Ann, §§ 36.055(d); 49.055(d).

Officers Nof Required to File Oath of Office with the Secretary of State:

e Members of the Legislature elected to a regular term of office will have their Oath of Office
administered in chambers on the opening day of the session and recorded in the appropriate Journal.
Members elected to an unexpired term of office should file their Oath of Office with either the Chief
Clerk of the House or the Secretary of the Senate, as appropriate.

s All other persons should file their Oaths locally. Please check with the county clerk, city secretary or
board/commission secretary for the proper filing location.

Delivery Instructions

The oath may be mailed to P.O. Box 13550, Austin, Texas 78711-3550 or delivered to the James Earl
Rudder Office Building, 1019 Brazos, Austin, Texas 78701. A commission will be issued and forwarded
to an appointed or elected officer following receipt of an executed oath of office.

Revised 06/09

Form 2204 TPIA Req. Matthews0512




Humble ISD Police Department

1703 Wilson Road, Building E, Humble, Texas 77338
Dispatch: 281-641-7900 Fax: 281-641-4044

A.]. Frazier

By signing below, [ acknowledge and understand the following regarding the Department issued
identification card:
* Itis Department policy that this identification card be kept on my person both on and off duty,

* The Department issued identification card is property of the Department and can be revoked at
any time,

* The Department issued identification card must be surrendered at the end of my employment,
* Imust present my expired identification card to receive a replacement, and

* If this identification card becomes destroyed or lost, I must submit a letter to my supervisor
requesting a placement.

il Yo heice il

Signature Date

P Humble Independent School District
POLICE DEPARTMENT
1103 Wrson Koad, Bue'dng, Fumble, Yenas 17338 N O T
A.J. FRAZIER — POLICE OFFICER

TCLEOSE PiD: 386792 VAL I D

The persen heroon this fleattication B qualiied 1o cauy their
B woapon o0t of the Stte of Toxas under the Low Dnforcerment

This identification card is to centify that

[Fani\ A.J. FRAZIER
\: - 07 # whose pholograph apgears hereon, is a
: f

Cd ¥ tegulnrly appolnted Texas Peace Officr of the Safety A 18 US tode 9260 and $26C.
& w\m 5 Humble Independent School Disrict, County of - o i e ‘ . |
Hards, State of Texas, under Texas Education B e bace Loployed: 235335313 |

Code 37.081 and as such, is charged with the EYE COLCH:  Brown Bate :xpirest 08/31/2016

duly of enforcing the faws of the State of Texas.

TPIA Req. Matthews0512

I r 24 hour verification
{ 281-641-7900

Solormon Cook, Chief of Police




=
> Humble ISD Police Department

Annual Firearms Qualifications Form

Humble ISD Police Department
1703 Wilson Road, Bldg. E
Humble, Texas 77396

Date of Qualification: gh/ﬂf’/f”/

Name of Qualifying Officer: __Johnson-Frazier, Angela

Date of Birth: PiD#:

Humble {SD Police Officers qualified with Department issued Smith & Wesson
M&P 40 caliber handguns in which they qualified at 70%.

Rangemaster Certification:

| attest that | have personally inspected the above named qualifying officer’s
weapon, and | have observed the qualifying officer perform the approved
departmental qualification courses. | further attest that the qualifying officer has
met or exceeded the minimum qualifying requirements of this department and
satisfied TCOLE requirements,

Printed Name of Rangemaster: Bobby Brown

Signature of Rangemaster: /é@—'é};
= - l/

TPIA Req. Matthews0512




HUMBLE ISD POLICE DEPARTMENT
IN SERVICE TRAINING REQUEST

Topay's DaTE: 5 | (S'ﬁZZ(—/

OFFICER NAME: (BYYXJ\MO Q/X §Z>\\V\BOY\’ = ¢ opr—c
course Name: (¢ _LC /TO/IC'/ Loas o Qu\k\_ Mo test S

DESCRIPTION OF COURSE; TS clags <3 bov dwl user p Wt submet
requuegd for 2Socmodlo- Yrngih Nz [TEZO

course DaTe: S /If‘(
course Davs: W U)o [ﬂ

COURSE HOURS: LIS |
COURSE LOCATION: A3 g Rda stnesid o “*X—(/wx(f][*@’ ke 77239
COURSE COSTZ@ I/D/jb :

PREREQUISITES FOR COURSE; \/\I\/\/L%l— @(L fﬂe AN \(@ (L WD

EQUIPMENT NEEDED FOR COURSE: NoNe

DESCRIPTION OF REASON / INTEREST FOR TAKING THE COURSE:

D Twy  (otrse g lans Hvne 4o Ozwj O Dot
-t Bivinolom o +he, WO T o0 /70 Zd8, »yStesn
wWhen N Dbrgd) ool MW} 0 JdO Jp2odC 7 0dr0s .

APPROVED: REJECTED:

DepT.PAD QA TakEAs SHIFTL  ComP TIME GIVEN O OFFICERS TIME O PAID BY OFFICER U

OFFICER SIGNATURE:; mf\/l %‘@%ﬁ DATE:! Sﬁw

SUPERVISOR SIGNATURE! DATE! /3
i = "

TRAINING COORDINATOR; DATE:

DATE RETURNED TC OFFICER:! RETURNED BY:

FULVRLE O e T

TPIA Req. Matthews0512



HUMBLE ISD POLICE DEPARTMENT
IN SERVICE TRAINING REQUEST

TODAY'S DATE: Lﬁ{ (4 130/9/

OFFICER NAME; gﬂﬁ\& lck «-_)bh nSen -F v ezer

COURSE NAME: C)C.é‘r%r\(ﬂ able_ \QCNOLUYW Co, Coeh il cadon,
DESCRIPTION OF COURSE: ’Fé:tﬁ"mi’ i %Da/nde.!afe, \\Krﬁ&*ﬂ“f\ /aﬂ’cerhbf'@lm-
COURSE DATE: _____\ \ l oD 1Y

course Davs: ___ ONe, b&d - TM,@@&NLN

COURSE HOURS: q 0O Ipan/\ - 1. A

Course Location: A3 Lo Deoarpa’ o ?d{

course cost: D, 6D

PREREQUISITES FOR COURSE: { 'OW\M 8% oned), @Q)Q e

EQUIPMENT NEEDED FOR COURSE. ESCD\DWYQQ[O B@m 330 ~L IOOJ.Lm S/I@C? Vi
A" l)/,(,u/l\ au@f

DESCRIPTION OF REASON / INTEREST FOR TAKING THE COURSE,

e UI“S T oo USe, ol Tavce, ok haby Wy
Twnpoluedl tn e, Ule, ZeAQono b W00 iy
TeC N U Lov o Lhends ud/}_\ /LQC,JY‘g‘_\ Ry oy

APPROVED: / REJECTED:

DEPT.PAID W TaAKEAsSHIFTQ CompTIME GivEN D OFFiCERsS TIME L PAID BY OFFICER B/
«éﬂ dra»uﬁ, DATE: y

SUPERVISOR SIGNATURE? i -l " " e [JATE. @ /9/

OFFICER SIGNATURE: { /1 L"'/ (M N OYE

TRAINING COORDINATOR:

DATE! sz z[ / 54
DATE RETURNED TO OFFICER; 7/ 7,/ 1Y RETURNED BY; A/* ,74& nor [t

UG & e T

TPIA Req. Matthews0512




HuMBLE ISD POLICE DEPARTMENT
IN SERVICE TRAINING REQUEST

Tobay's DATE: {2 ‘ LG IQCHL(

OFFICER NAME: \pﬁ’\ow }l G Qo n&sn- T‘_ o2t
COURSE NAME: \-«-QO\C\-QJ onnal - \(L\O\ \4‘\ LLSUES 3’]th

DESCRIPTION OF COURSE

Cpd. SC V0D vee .
COURSE DATE; Q’\ = ( 20\ — %‘ S QC)M/
Course Davs: [ lhuuySA CLL/ v, [Fri opC‘u.f/
COURSE HOURS: (_C) \/\ UL/(, rS

COURSE LOCATION: Q‘l»@ OHY G e, THULINN y /SC
COURSE, COST; Q\Of< (58 \D\LLS (ﬁ,—?q s0 EGY“ M@m

PREREQUISITES FOR COURSE; QCD\ “*(”f/ (9&-&* C-efﬁ v, aoﬂuz,r“s

EQUIPMENT NEEDED FOR Course: _ {\(TY\€_,

DESCRIPTION OF REASON / INTEREST FOR TAKING THE COURSE.

r-\-.

J C:U«—o mwu@ of Schopl Volente, oy e MR mf Sleolents
oliheyr  evsel Politeo, Porsonnel., SeoavClel
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HUMBLE ISD POLICE DEPARTMENT
IN SERVICE TRAINING REQUEST

Topav's DaTE /,72’3/ 9@/ 4

OFFICER NAME; /ana Obh’/‘ﬁm” Fraideede
COURSE NAME: __ O FS T Redvesher
DESCRIPTION OF CoursE: [leLreshev Cowwse.
counseomre__ (LIBO[ el &

course Davs:_~ 1Y €Y /)JCLL//

COURSE HOURS: <g ‘/‘/ﬂ(‘)

Course Location: |71 03 (. D&.[S (H7 al R bl £
’ W
COURSE COST: |: (e~

PREREQUISITES FOR COURSE: /U {WL‘Q}
EQUIPMENT NEEDED FOR COURSE: ﬁU WLQ/

DESCRIPTION OF REASON / INTEREST FOR TAKING THE COURSE;
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Course

3807
3404
3404

6019

Course
No.

1999
2049

3841

3305
3182
3283
3255

1000

Print Dale:

09/61/2013 - 08/31/2015

Course Title

TCIC/NCIC for Less than Full

Access Operators
Traffic Stops

Traffic Stops

Policy Instruction and Review

09/01/2011 - 08/31/2013

Course Title

Personnel Crientation by
Dept. Basic Proficiency
Report Writing - general

Crisis Intervention Training

Active Shooter Response
82nd Legislative Session
Legal Update

Gangs

Asset Forfeiture

Basic Peace Officer

6/12/2014

Courses Completed

Course
Course Date Hours
5/14/2014 8
1/31/2014 8
11302014 8
9/23/2013 6
Unit Hours 34
Course

Course Date Hours
8/6/2013 0
8/5/2013 18
5/15/2013 16
4{23/2013 16
4/18/2013 3
4/16/2013 8
4152013 4
8/22/2012 700

Institution

Harrls County Sheriff's
Academy

Harris County Constable Pt
4

Harris County Constable Pct.
4

HUMBLE 1.S.D. POLICE
DEPT. (Training Rosters)

Institution

HUMBLE I.5.D. POLICE
DEPT. (Training Rosters)

HUMBLE 1.S.D. POLICE
DEPT. (Training Rosters)

Harris County Sheriff's
Academy

Harris County Sheriff's
Academy

Harris County Sheriff's
Academy

Hartis County Sherliff's
Academy

Harris County Constable Pct.
4

University of Houston -
Downtown LEA

TPIA Req. Matthews0512

Training Mandates

Training Mandates
Personnel Orientation

Crisis Intervention Training
Crisis Intervention Training
{AdvPOC) For IntPOC issued
before 9/1/2005)

Peace Officer Intermediate
Options

Peace Officer Intermediate
Options 1987-01

Peace Officer Intermediate
Opfions 2005-01

Peace Officer Intermediate
Oplions 2006-01

Peace Officer Intermediate
Opfions 2009-09

82nd Session State and
Federal Law Update

Asset Forfeiture
(Intermediate)

82nd Session State and
Federal Law Update

Crisis intarvention Training
Cultural Diversity (Mandate)
S.F.S.T. NHTSA 24hour
Practitioner

Special Investigative Topic
(Mandate)

Page Number: 2



Courses Completed

09/01/2011 - 08/31/2013

Course Course
No. Course Title Course Date Hours Institution Training Mandates
3343 Less Lethal Chemical 5/25/2012 4 University of Houston -
Weapons Training (OC, Downtown LEA
Mace, e
Unit Hours 767
Total Hours 801
Total Hours
TotalTraining Hours From Education 0
Total Training Hours 801
Total Hours 801
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3) Personnel Files and Other Employee Records;

Personnel files are retained at the Humble ISD Administration building with the
Human Resource Department. Other employee records such as TCLEOSE
records are retained at the Humble ISD Police Department which is the

custodian of these state records. All employees are entitled 10 a copy of their
Personnel files.

Humble ISD Ancillary Employee Handbook p. 39-40

Humbie I1SD Policy GBA

Most district records including personnel records are public information and must be
released upon request. A fimited amount of personal information may be
withheld. Employees may choose not to allow public access to or have the

following information included in a staff directory by submitting a written request
to the Personnel office:
Address

Telephone number
Social Security number
Information that reveals they have family members

4) Management-Employee Relations in Law Enforcement Organization;
Humble ISD Police Department Policies and Procedures Manual p. 17-19 V.,

Department Overview; Section A. Organizational Chart of the Depariment and
Section B. Chain of Command

*Para-Military structure

*Chain of command is to be adhered to.

3) Work Related Injuries;
Humble ISD Police Department Policies and Procedures Manual p. 10 IV,

General Rules of Conduct; Section 2 Attention to Duty; Subsection 2.25
Reporting Accidents and Injuries

Humble ISD Ancillary Employvee Handbook p.
JOB RELATED INJURIES
ANY EMPLOYEE INJURED AT WORK SHOULD REPORT THE INCIDENT TO
THEIR SUPERVISOR BEFORE THE END OF THE REGULARLY SCHEDULED
WORK SHIFT, AND TO THE BENEFITS DEPARTMENT WITHIN 7 DAYS.
EMPLOYEE ACCIDENT REPORTS ARE COMPLETED (N THE DISTRICT'S
EMPLOYEE BENEFIT DEPARTMENT. OFFICE HOURS ARE 8:00 AM UNTIL 4:30
PM, MONDAY THROUGH FRIDAY. MORE INFORMATION IS AVAILABLE BY
CONTACTING THE BENEFITS DEPARTMENT OR THE T.W.C.C. THE
FOLLOWING NOTIFICATION IS REQUIRED BY STATE STATUTE.
HUMBLE INDEPENDENT SCHOOL DISTRICT has workers' compensation
insurance coverage from the Texas Political Subdivision Joint Self-Insurance Fund to
protect you. You can get more information about your workers' compensation rights
from any office of the Texas Workers' Compensation Commission, or by calling 1~
800-252-7031.
You may elect to retain your common law right of action if, no tater than five days after
beginning employment, you notify Humble I1SD in writing that you wish to refain your
common law right to recover damages for personal injury. If you elect your common law

right of action, you cannot obtain workers' compensation income or medical benefits if
you are injured.

6) Complaints and Investigations of Employee Misconduct;
Humble ISD Police Dept. Policies & Procedures Manual p.47 VIIL Personal
Management; Section B. Complaints Again Employees

Humble ISD Ancill : s0512
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April 7, 2014

"To:  Angela Johnson-Frazier, Officer
Fer: ‘Bobby Brown, Sergeant .

Re: Unauthorized release of information regarding the district,other employees,students
etc..... ' ' : -

On April 01, 2014 you made an arrest on a student named Monterious Thomas, .a
student at Ross Stellmg Middle School. This arrest was due to chalges of assault being
filed against the suspect. During which time you conducted an investigation into this
prior to calling the Harris County DA’s office. During your time of investigating th]%
incident you found that the complainant’s story was not consistent with the facts.
However the DA’s office stated that you had enough to charge him with the crime. It was
later that you met with the parent of the student and explained to her the charges against
her son,

On April 3, 2014 I was contacted by the Assistant Superintendent, Mrs, Hayhurst, who
stated that the parent of this student, Ms. Arenita Thomas, wanted to file a complainant
against the officer for improper. investigation and being unpiofessmnal with her. The

- next day I spoke with Ms. Thomas who stated that while you were speaking with her that
you were rude and unprofessional during that time, Ms, Thomas went on to state that you
told her that this was a bullshit case and it should not have happened. Confidentiality is a
big concern and should not be taken lightly especially when dealing with the public.

Your encounter with this parent should have been strictly in 1efel ence to the charge itself

and not so much of your own oplmon

At this time 1 am recommending that you be placed on probation for 120 days which will
start Apl il 8,2014 and will end on August 8, 2014.. Any other infractions could result in
further ¢ 1p1 na action to and includjn,

Fhs 5;_;, v

Al ela J(}l)ﬁson—Flazzel Officer Date’

e ST //zf v/

e QyBobby Biffvn, Sergeant £ Daté
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HUMBLE ISD POLICE DEPARTMENT

1703 Wilson Rd. Bldg. EsHumble, TX 77396+Office 281-641-7900+Fax 281-446-4044

ég g
Vi

VA iy By
"mble ‘9’

Date: June 13, 2014

TO: Angela Johnson-Frazier
FROM: Cpl. Jose Sanchez
RE: Lack of proper interest in one’s job
Falsification of information (district records)

On Tuesday, June 3, 2014 1, Corporal J. Sanchez was informed that Officer Angela Johnson-
Frazier was extremely rude and unprofessional while working an accident that occurred on
Sunday, June 1, 2014 while at Summer Creek High School building rental (Lighthouse Church).

Officer Angela Johnson-Frazier was asked “Where were you when the accident occurred?
Officer Angela Johnson-Frazier stated during this time, [ was standing in the doorway located on
the east side of the cafeteria which leads to the outside parking lot.

Officer Angela Johnson-Frazier stated Carvaella Stephens also realized her car was not outside
either because she stated where is he and my car? Just as she made the statement he was pulling
up, but looking down and laughing with the young man in the car with him. When Reginald
Reed looked back up he had passed Carvaella Stephens up and bumped the rear end of my patrol
unit 559. 1 spoke out and said "Man, he just hit my shop!” just as another person was walking
into the cafeteria and heard my state, they said “yes he did." 1 immediately walked out of the
door and made contact with Reginald Reed and asked him if he was ok? He said yes.

After reviewing the Summer Creek security camera located in the cafeteria, I can clearly see that
Officer Angela Johnson-Frazier didn’t see the accident occur because she was facing away from
the exit doors. Officer Angela Johnson-Frazier saw the other people walking towards the exit
doors in a fast pace that’s when Officer Angela Johnson-Frazier turned around and realized that
her patrol car was struck. This shows falsification of information involving district records which
violates district policy.

I personally instructed Officer Angela Johnson-Frazier on being professional when making
contact with the public. Officer Angela Johnson-Frazier was trained on how to carry herself
when making contact with the public while on duty. Officer Angela Johnson-Frazier was
instructed on how to be mindful of her surrounding and maintain professionalism at all times.

TPIA Req. Matthews0512




HUMBLE ISD POLICE DEPARTMENT

1703 Wilson Rd. Bldg. EeHumble, TX 77396+Office 281-641-7900+Fax 281-446-4044

Date: June 13, 2014

TO: Angela Johnson-Frazier
FROM: Cpl Jose Sanchez
RE: Lack of proper interest in one’s job
Falsification of information (district records)

Officer Angela Johnson-Frazier was recently trained on professionalism when dealing with the
public on 05/15/2014, 05/20/2014, 05/23/2014 and 05/30/2014, The documented training is
logged and singed by Officer Angela Johnson-Frazier in the Field Training Officer book. This
shows a lack of proper interest in one’s job which violates district policy.

Sgt. Brown advised that Officer Angela Johnson-Frazier is on probation until August 8, 2014 for
another incident and she was suspended for one day with pay. You were given a 120 day
probation period in which during this time any infraction could result in further disciplinary
action up to and including termination.

I, Corporal J. Sanchez recommend that Officer Angela Johnson-Frazier be placed on a one day
suspension without pay. I also recommend extending Officer Angela Johnson-Frazier probation
for an additional 90 days. The probation will include no district extra jobs without a supervisor
on locations working the same district extra job. I also recommend no outside extra jobs until the
probation is complete. Recommended completion of probation date will be November 8, 2014,

Officer Signature: %ﬁ (/// QQA WS ey - % CL""&_/W

Corporal Signature; Q

Sergeant Signature: 4 gyg@“ﬂ/) @ /{“

Concur ¢~ Don’t Concur ( ) /7%:) M// %MLP f’%ﬂf‘
/.

éj/z/
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| (6/8/2014) Bobby Brown - Follow up Email Page 1 J

From: "Stephens, Caravella® <STDCSS22@SHSU.EDU>

To: "bobby.krown@humble k12.tx.us" <kobby.brown@humble k12 tx.us>
Date: 6/3/2014 9:54 AM

Subject: Follow up Email

Hello Officer Brown,

We met on Sunday at the Lighthouse Church from the incident you were called to by your female
employee.

The female officer was exiremely rude and escalated the situation from calm and cooperative to hostile,
leaving the parties involved feeling worthiess and inferior. She yelled unnecessary things te the male
involved in the accident to make him feel like a moron about his accident. When his mother tried to get
information about what was happening to her son, the lady officer said, "this has nothing to do with you,
he is 19 and if you don't leave you wili be given a citation and removed from the premises or throwed in
jailed for trespassing.”

Everyone standing around at the church was shocked and appalled at the level the officer took the

situation to. She then called another cop using my phone because her phone was dead. There were no
damages done to either vehicle and when we all were aware of that, she still proceeded to call for back

o Koy
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RULES

VIOLATION OF ANY OF THE FOLLOWING RULES MAY SUBJECT YOU TO
DISCIPLINARY ACTION, UP TO AND INCLUDING DISCHARGE.

Use of liquor or the possession of liquor on school property, reporting to work under the -

influence of liquor, or failing to report to wgrk for reasons related to liquor;

Use of or possession of illegal drugs on scrf:)ol property, or attempting to take part in the sale of
illegal drugs;

Eating in areas not specifically designated for this purpose. Smoking is prohibited on all District
property;

Use of foul or abusive language;

- Unsatisfactory work performance, either deliberate or because of incapability;

Lack of proper interest in one's job, as may be evidenced by attendance records;

Falsification of information contained in the employment application or other district records;
Unexcused or unreported absence of three or more consecutive days;

Leaving work early or leaving work without the permission of the supervisor;

Failure to report an absence or tardiness to the proper department before the scheduled work
time; o

Insubordination, including the failure to carry out the reasonable requests of the supervisor;
Personal telephone calls, either incoming or outgoing, except in cases of extreme emergency;
Unauthorized release of information regarding the district, other employees, students, etc;
Spreading rumors or gossip at work;

Fighting or any attempt to injure another person;

Willful destruction of school property or the property of others;

Unauthorized removal of property belonging to the district, other employees, students, etc.;
Removal or sale of salvage material is not allowed;

Failure to wear proper identification while on duty is a violation of the rules;

Family members or friends visiting employees on duty will not be permitted. Children and/or
other family members are not allowed to accompany employees during duty hours;
Secondary employment is not permitted unless cleared through the supervisor and it does not
interfere with the discharge of duties;

Solicitations for donations, etc., are not permitted unless cleared through the supervisor;

It is the responsibility of the employee to be familiar with all rules, regulations, policies and
guidelines mentioned in the Hourly Employee Handbook. Failure to comply with, or disregard
of, any of the rules, regulations, policies and guidelines is grounds for dismissal. Subsequent
infraction of any rule may result in progressive discipline; it does not have to be the same
rule more than once.

Compliance with these rules does not create any right to employment beyond that provided

by the terms of initial employment.

I HAVE RECEIVED AN EXACT COPY OF THE RULES LISTED HEREIN.

Employee Signature Date

Compliance with these rules does not create any right to employment beyond that provided by the
terms of initial employment.

16
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TO:  Jose Sanchez, Corporal DATE: Juneé, 2014
Internal Affairs Division

FROM: Angela Johnson-Frazier, Police Officer SUBJECT: IA Complaint by
Campus Division Caravella Stevens &
Tyra Wrice

On June 4th at approximately 2:00 p.m. at 1703 Wilson Road the Humble ISD
Police Department | was ordered to submit this statement by Corporal Jose Sanchez. |
submit this statement at his order as a condition of my empioyment. In view of possible
job forfeiture, | have no alternative but to abide by this order.

It is my belief and understanding that the department requires this statement
solely and exclusively for internal purposes and will not release it to any other agency. It
is my further belief that this statement will not and cannot be used against me in any
subsequent proceeding, including criminal proceedings other than disciplinary
proceeding within the confines of the department itself.

For any and all purposes, | hereby reserve my constitutional right to remain
silent under the FIFTH and FOURTEENTH AMENDMENTS to the UNITED STATES
CONSTITUTION and other rights prescribed by law. Further, | rely specifically upon the
protection afforded me under the doctrines set forth in Garrity vs. New Jersey 385 U.S.
493 {1967), and Spevack vs. Klein, 385 U.S. 511 (1967}, should this report (statement) be
used for any other purpose of whatsoever kind or description.

Question 1: Where were you when the accident occurred? Explain,

ANSWER: I was standing inside the Summer Creek cafeteria, on the east side next
to the exit doors which are equipped with glass window.

Question 2:  Did you have your district cell phone to communicate with dispatch?

ANSWER: Yes, however, when | attempted to us my district cell phone, the signal
was very weak, and | believe it was from a low battery. After attempting a couple times
to make a call the battery finally went dead.

Question 3:  Why did you use Caravella Stephens cell phone?

ANSWER: | did not want to cause a lengthy time burden on Ms. Stephens, Mr. Reed
or Ms. Wise by having to order them to stay where they were while { attempted to find
a phone to call dispatch. 1t was obvious that and Ms. Wise was getting agitated and
upset. Soin the interest of time and | felt that it would not be inappropriate to ask Ms.

I|Page
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Stephens. Ms. Stephens was polite understanding and did not have any objections to
my request.

Question 4:  Where was the patrol vehicle parked?

ANSWER: My patrol car was parked next to the curb in front of the doors where | was
standing in the cafeteria. This is a common spot where most officers park when working
this assignment. This is also where buses come through and pick up students, There
were no buses running during this time.

Question 5:  Piease respond to the complaint.

ANSWER: | was assigned to work The Lighthouse Church on 06/01/2014 in the
childcare zone located in the cafeteria at Summer Creek High School.

During this time, | was standing in the doorway located on the east side of the cafeteria
which leads to the outside parking lot. | noticed that church members had started
exiting the main building. As these members entered the childcare zone | asked them if
church was out? They responded with, yes.

At about 1:05 p.m. A small frame middle aged black female, later identified to me to be
Ms. Carvaella Stephens entered into the cafeteria and began talking to another female
church member. Approximately five minutes later, a young black male, later identified
as Reginald Reed, approached Ms. Stephens and the others and joined in on their
conversation. | then overheard Ms. Stephens said Awww it's raining, here are my keys,
go move my car for me. Ms. Stephens was speaking to Mr. Reed, and Mr. Reed
responded by asking where was her car parked? Ms. Stephens replied on the first row
and then pointed out into the east parking lot and told Mr. Reed to hurry up. Mr. Reed
took the keys and asked another younger boy if he wanted to ride with him and the
young boy said yes. | watched them for a brief period of time and then then turned my
attention to the people who were picking up their children.

After about 10 minutes most of the church members had left and the cafeteria only had
about 5 or 6 kids left. 1also noticed that Ms. Stephens and the same lady where still
talking. | observed Ms. Stephens seemed a bit putout because she realized her car was
not outside and that’s when she commented, where is he in my car? About the same
time she made the comment, | observed Mr. Reed pulling up kinda fast to the curb
behind my parked vehicle. | also observed Mr. Reed was not paying attention to what
was in front of him because he was looking down and appeared to be laughing with the
young man in the car with him, As | continued to watch | observed Mr. Reed suddenly
looked back up, passing up Ms. Stephens and then | observed the back of my patrol
vehicle, unit 559, jolt, | then realized that Mr. Reed had accidently rear ended my patrol
vehicle. | spoke out in a surprised tone of voice, he just hit my shop. At the same time
another unidentified church member that was walking by commented, he sure did. |

2|Page
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then immediately exited the cafeteria and starting walking in the direction of where
both vehicles where now parked and where Mr. Reed and Ms Stephens were standing.
As | was approaching | observed Ms. Stephens and Mr. Reed looking at the back of my
patrol vehicle and at the front of her vehicle for damages. When | arrived next to them |
asked Mr. Reed in my normal tone of voice, was he ok? Mr. Reed responded, yes.

| then proceeded in a normal tone of voice to ask Mr. Reed how old was he? He
responded, 'm 19 years old. {then recall Ms. Stephens look at Mr. Reed and in an
irritated voice say, see this is what happens when you don't listen! | then asked him for
his driver's licenses. | believe this is when his mother, later identified to me as Ms,
Wrice, approached me and stopped approximately 18” from me and in an irritated
state, stated, | am his mother, then immediately demanded from me, can you tell me
what the problem isl, | do not see any damage, so { do not see what the problem isi, |
asked Ms. Wrice in a normal authority voice, to please step back and to please give me a
second.

Mr. Reed then responded to my question about seeing his driver’s license, stating, |
don't have one. While attempting to conduct my investigative interview with Mr. Reed,
his mother Ms. Wrice continued to speak in a loud voice and trying to interrupt my
conversation with Mr. Reed. |then asked Mr. Reed for his Texas I.D. and he replied
again, | don't have one, |then asked Ms. Stephens if she was the owner of the car, and
she responded, yes. | asked her what was her relationship to Reginald Reed and she
stated 'm a family friend. All this time Ms. Wrice was attempting to interrupt and/or
intervene into my conversation with Mr. Reed and Ms. Stephens, | then advised Ms.
Stephens and Ms. Wrice | had to call this in.

| then attempted to use my department issued hand-held radio to contact dispatch and
advise them of the accident/incident but my radio appeared not to be transmitting.
Listening to my radio | could hear some traffic, and | couid hear other Officer's
transmitting, but | could not get out. My radio was not dead, | checked to make sure |
was on the correct channel and continued to try. It is my belief that Ms. Stephens was
also aware that my issued radio was not working properly. | then attempted to use my
district cell phone, but | could not get a signal because | believe the battery was weak
and eventually died all together.

| did not have my personal phone, | explained to Ms. Stephens that | did not want to
hold her up, but | needed to get in touch with our dispatcher to and have them contact
the Supervisor on duty. [then asked Ms. Stephens if | could use her phone. | apologized
again for having to use her phone and made sure she understood my asking to use her
cell phone was in an effort not to delay them any longer than necessary. Ms. Stephens
demeanor was cooperative and understanding and did not make any objections to my
using her cell phone.

3|Page
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Using Ms. Stephens cell phone, | had dispatch to run Reginald Reed by name and date of
birth. | also asked Unit 729, Officer Williams to check by. Dispatch came back with a
return and stated he did have a driver's license. Dispatch asked me for his height, and
skin color to confirm he was the same person. While | was still on the phone with
dispatch | asked Mr. Reed if he was sure he didn't have a driver's license and that's
when he said, well | have a learner's permit,

| then recall Ms. Wrice comment in a sarcastic voice, that’s not a driver’s license, it’s just
a permit. | told her | understand, but when | asked your son if he had any form of ID he
said no. The only reason | know he has a driver’s license permit is because | ran his
name in the system and it showed up. | advised Ms. Wrice that her son just lied to me.
Then | asked him why? Mr. Red responded, | was scared because | just have a learner’s
permit. | told him there was no visible damage but you have to tell me the truth. Ms.
Wrice was upset because | told her son he, lied about not having any form of ID. | then
recall Ms. Stephens ask Ms. Wrice to let her handle it, and to stop talking. However, Ms.
Wrice followed me and Ms. Stephens back into the building.

I then decided to go notify Charlene, who is the Extra-Job Coordinator, and Houston
Police Officer, in child care of what happened. Once in the building, in front of Charlene,
| asked Ms. Stephens if she understood that it’s our policy to report any type of
incidents and/or accident which occurs while on duty in our patrol units. Charlene then
advised both Ms, Wrice and Ms. Stephens, although Officer Frazier said there is no
visible damage to either vehicle she has to call it in even if it's a small scratch. Again Ms.
Stephens replied she understood. She said she understood and she and Ms. Wrice
walked back into to the cafeteria while | continued to talk Charlene

At that time, | observed Officer Williams drive up so | exited the building and
approached Officer Williams and explained what had occurred and would he take
photos of both vehicles. Which he did. | then ask Officer Williams did he talk to Sgt.
Brown, and he responded no. But dispatch confirmed he was in route. | believe Officer
Williams then called Sgt. Brown on his cell phone. | then walked back over to Ms.
Stephens and advised her that my sergeant was on campus and on his way.

Again, Ms. Wrice walked back up to me and attempted to intervene into my
investigation, at which time I instructed Ms. Wrice, in my professional commanding
authority voice that she needed to step over there, as | pointing towards the exit doors
which are approximately 15 yards from where | was conducting my interview. Ms.
Wrice ignored my verbal command for her to move away from where | was conducting
my investigation. Then Ms. Wrice in a sarcastic voice stated to me that she was trying to
talk to her son on what really happened. I at that time again give Ms. Wrice another
professional verbal command to move away.

Ms. Wrice, responded in a sarcastic voice, speaking to me and the unknown female that
Ms. Stephens was talking earlier, well | guess | will go over there and speak to you then.

4|Page
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I then directed my attention back to Mr. Reed, and asked him why he does not have any
form of identification. At that time | observed Ms. Wrice coming back to my location at
which time | turned in her direction and advised Ms. Wrice in a professional authority
voice that if she did not step back away | would issue her a trespassing citation. Ms.
Wrice responded in a higher sarcastic voice, so you are going to take me to jail! |
advised Ms. Wrice, no, you will be issued a citation. Ms. Wrice responded, for what?!,
and | advised her that her son was 19 years old and an adult, he is not a minor therefore
it takes you out of the equation. Ms. Wrice then made some commented that | was
blowing this out of proportion and there was no need for it. Ms, Wrice then again
stated in her sarcastic voice, so you are going to take me to jail?! |again responded in a
professional authority voice, no you will be issued a citation. | believe this is when Ms.
Wrice stormed away, and went to sit in her truck which was parked in the parking lot. |
had no further dealing with Ms. Wrice.

| then directed my attention of Ms. Stephens and Mr. Reed and informed them again
that my sergeant, Sgt. Brown was on campus and about that time, Sgt. Brown drove up
and | stated, see there heis,

Upon Sgt. Brown's arrived | advised him that Mr. Reed hit the back of my patrol unit,
that | was not in the vehicle but standing in the doorway inside of the cafeteria looking
out and saw him. ! also told Sgt Brown that | asked Reginald Reed if he had any form of
iD, Driver's License or State 1D he told me he did not, | found out that he did have a
learner's permit later and that his mom was upset because | told her that he was 19yrs
old and since he is not a minor nor was it her car it took her out of the equation. Plus he
had lied about having any form of ID including a learner's permit. Sgt. Brown took

over at that point.

Sgt. Brown then looked at both vehicles and advised me this was an easy fix, and for me
to send him an email on what happened. 1advised Sgt. Brown that | would.

| am willing to take a polygraph examination, in accordance with the Texas Government
Code, Section 614, subsection 614.063, to the truthfulness of my statement.

Finally, from the information provide me to date, | have fully cooperated and have
answered all issues presented to me to the best of my ability and recollection.
However, | reserve the right to supplement and/or amend this statement should
additional facts be brought to my attention on the matter, because of an honest defect
in perception of the event(s), or the common shout comings of human memory.

Respectfully submitted:

WS ﬂ?&fﬁﬂf"f"‘ “
Angela Johnson-Frazier

S5iPage
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Re: Page 1 of 1

Re:
From: Kevin Williams
To: Bobby Brown; Kevin Willlams
Date: Thursday - June 5, 2014 9:06 AM
Subject: Re:

On June 1, 2014 about 1345hours [ Officer Williams was dispatched to Summer Creek High School for an Officer possibly
involved in a fleet. Upon my arrivai I spoke with

Officer Frazier Unit# 725 regarding her patrol vehicle, She stated she visualized a vehicle rear end her vehicle in the parking
lot behind the schools caferteria , Neither vehicie sustained any damages. While talking with Officer Frazier, She stated she
was involved in a verbal altercation with a black female named Tyra Wrice supposedly the driver of the vehicle mother, 1
Officer Williams was not there at the time to witness the altercation, neither did the Mrs Wrice intervene when myseif

and Frazier were discussing what happen. The only time I had any contact with Mr Wrice was when Sgt. Brown airived to
speak with her. The only person I had contact with prior to Sgt Brown arriving was Carvelia Stevenson the owner of the other
vehicle,

This message and any attachment are intendad only for addressee(s) and may contain information that is considered sensitive or confidential. If you
have received this message in error, please notify the sender immediately and delete the misdirected e-rnail. Furthermore, any release or further
disclosure of information refated to a student without proper legal authority or written consent is prohibited by faw,

TPIA Req. Matthews0512
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HUMBLE ISD POLICE DEPARTMENT

1703 Wilison Rd. Bldg, E+Humble, TX 77396+Office 281-641-7900+Fax 281-446-4044

Date: June 4, 2014

TO: Angela Johnson-Frazier
FROM: Cpl Jose Sanchez
RE: Complaint made by Caravella Stephens & Tyra Wrice

Angela Johnson-Frazier:

This letter is to inform you that a complaint was filed against you today, ]une 4, 2014 by Caravella
Stephens and Tyra Wrice. Attached is a copy of the complaint.

I, Corporal Jose Sanchez will be investigating this complaint, You have two (2) business days from
now to have a wtitten response.

Where were you when the accident occurred?

Did you have your district cell phone to communicate with dispatch?
Why did you use Caravella Stephens cell phone?

Where was the patrol vehicle patked?

Please respond to the complaint.

Lo

Thank you for your time regarding this matter,
Corporal Jose Sanchez

Humble ISD Police Dept.

281-641~7900 (dispatch)

281-641-7920 (office)

281-608-1262 (cell
281-446-4044 (fax)

TPIA Req. Matthews0512



Page 1 of 1

Bobby Brown - RE: Incident @ SCHS

From: Angela JohnsonFrazier
To: Brown, Bobby

Date: 6/1/2014 3.00 PM
Subject: RE: Incident @ SCHS

This email is in regard to the incident that took place today at Summer Creek High School after the Light House
Church Service.

At about 1:15pm today I was standing in the cafeteria next to the exit door leading to the outside parking lot,
when one of the church member's Ms, Caravella Stephens asked her nephew Reginald Reed (driver) to move her
car from the parking lot to the curb by the cafeteria. Ten minutes or so had passed when she realized he had

not come back into the build and her car was not parked where she told him it would be nor was it curbside like
she requested. As she began to walk out the door I could see him pulling up, and reaching for something. By the
time he looked up he had passed her up but did not have enough time to slow or come to a complete stop
before hitting the back of my patrol unit 559,

I could see my patrol unit move slightly and as I walked out to address him, church member's where walking in
saying he just hit that police car... I approached him and told him I saw him and stated " You just hit my patrol
unit, " Although there was not damage to either vehicle I just wanted to give you a heads up on it. I also asked
(729) Williams to take pictures for as a precaution showing there was no damage to 559 or the Toyota Solara.

A. Johnson-Frazier

Patrol Officer

Humble ISD Police Department
1703 Wilson Road, Building E
Humble, Texas 77338

Phone: 281-641-7900

Fax: 281-446-4044

This message and any attachment are intended only for addressee{s) and may contain information that is considered sensitive or confidential, I you
have received this message in error, please notify tha sender immediately and delete the misdirected e-mall. Furthermore, any release or further
disciosure of information related to a student without proper legal authority or written consent is prohibited by law.

TPIA Req. Matthews0512
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Page 1 of 1

Josel Sanchez - Re; Follow up Email

From: Bobby Brown

To: Stephens, Caravelia
Date: 6/3/2014 10:17 AM
Subject: Re: Follow up Email
CcC: Sanchez, josel

Ms, Stephens:

Lwant to thank you for taking out the time and emailing me about this incident. I will assure you that this

will be address ASAP! This is not a reflection of the our police Department nor any officer who wear this uniform
under my supervision, We train to deal with the public in a professional manner and this is not what we

Sergeant Bobby Brown
Humble ISD Police Department
281-641-7900

have received this message in error, please notify the sender immediately and delete the misdirected e-mall, Furthermore, any release or further
disclosure of information related to a student without proper legal authority or written consent is prohibited by law,

>>> "Stephens, Caravella” <STDCSS22@SHSU.EDU > 6/3/2014 854 AM > > >
Hello Officer Brown,

We met on Sunday at the Lighthouse Church from the incident you were called to by your female employee,

was happening to her son, the ladly officer said, "this has nothing to do with you, he is 19 and if you don't leave
you wili be given a citation and removed from the premises or throwed in jailed for trespassing.”

Everyone standing around at the church was shocked and appailed at the level the officer took the situation to,
She then called another cop using my phone because her phone was dead. There were no damages done to
either vehicle and when we all were aware of that, she stilt proceeded to call for back up.

TPIA Req. Matthews0512
file:/1/C/ Users/student/AppData/Locai/TemprP grpwise/538DA0OAFASDOMASPO1 00179... 6/3/2014



HUMBLE ISD POLICE DEPARTMENT
FIELD TRAINING AND EVALUATION PROGRAM

.
—

CHECKLIST
OFFICER NAME: _'/::na 7./ /2
OFFICER SSN:
PHASE: PATROL BEGINNING DATE OF PHASE:

Is OFFICER IN REMEDIAL TRAINING: Y OR N

0<-73-1Y ﬁA’T‘f]Q’:SF'

CATEGORY INSTRUCTED ABILITY TO PERFORM
CONDUCTING INVESTIGATIONS {| DATE | F.T.0, | P.P.O. | Date | F.T.O. | P.P.O.
INTERVIEW Shald | Bbuaw \ASF | 5/i5  |bwmwd |AsF
INTERROGATION 5/1) 18 | Blrewn |DSE Shs” | Bpows ATF
SEARCHES s/Elf | Bbreoh Inse | S|is” Bow |fTF_
FILING OF CHARGES S0\ oda a5 152104 [0 o 4
COMPLETE ALL PAPERWORK | 5744 /14 | ABlows ﬂ,’S F | Shelid |&lawn VX E
FELONY VS. A AND B MISDEMEANOR | 5.0 -\ 46‘ X - $ 72794 | 16 Af] =
C MISDEMEANOR - 5 e/id Klpur [ATE Shufq |B7oeon |05
PROTECT/PRESERVE CRIME SCENE  |<770 \\\ | Ad- 1ty 1A 154 A 75 167 | ASE
LOCATE REPORTEE/COMPLANANT [ 70\ AW 151 IR £ IS 231 &= Af"‘]o’"’ ASE
ASCERTAIN DETAILS/DHGREE OF OFFENSE ()7 O-\LA | ALY 16\ 'Q/S i AT i A 167 A’SF
------ OBTAIN STATEMENTS __ |S 10 A AV Wl lax<F |15 214 df’i/a A4S F
OBTAIN DESCRIPTION OF SUSPECT/VEHICLE {1 /(). \\ -~ 157\ ILQ’S' F <. 3 u\ _,)( 1 M‘:
SECURE PROPERTY/EVIDENCE |1y, 40\ | A% 10\ |68 167231 mﬂ /= F
SCENE MANAGEMENT elE: sl =l N\ y iy =
CRIME SCENE SEARCH < 1314 o IWSE 1§ 22078 i E
REPORT HAZARDOUS MATERIAL (S 73U | AFAN RS [$ 23 IEA 1) [AT/=
DEPARTMENT PROCEDURES |5 1% 1 o1 IRSFE €399 [ | AXF
EQUIPMENT FOR PATROL <A A B ST3I I N | AAFE
HANDLING OF EVIDENCE |95, 72.014 | BsE 1S ez3i [ A1 ﬂ’f ~
LD. MEDICAL PROBLEMS Vs. INTOXICATION | & 15 A | A WAV (2514 “T A
PROFESSIONAL MANNER 847049 A\ [FXE  [Sea U P /J’J F
CONTACTS 101 A ASE | S22 4QA70 |
CONTACTING VIOLATOR | &/isT | Baeuwsn |ASF Sl By AXE
DEMEANOR WITH VIOLATOR |65 [14 | {2 jzowA A5 = slhstd  bvown ASFE
PROPER INTERVIEW LOCATION W/ VIOLATOR 57/1@ / vef /5 28w fé’j - S / }é / ’4 /e o | A E
PROPER BODY POSITION W/ VIOLATOR |/, /74 | B 1ASF Sttelrd \browa | QSE
} BEWARE VIOLATOR POSITION/ACTIONS [6°/,0 fo | Bpocwy |AST Sheliy | Brow? T
REPORT WRITING 05-14-14 oy A SE (52314 Q| R5F
 NECESSARY INFORMATION |5 204 W 15239y | iFTF
" COMPLAINANT INFORMATION |57t (i4 | ®down |ASF sish4- [ Brown [ ATIE
WITNESS INFORMATION s (Do JASE shafif Byown | AJI=
REPORTEE INFORMATION |5 (1] [Brown NASF 5l 1M |Byom Y
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Professional Demeanor

Officer’s should always approach with a professional attitude

When making contact with a complainant, witness or suspect, identify
yourself by last name, and agency,

Find a location away from pedestrian traffic or crowds when possible to
speak with the person, This gives them a sense of privacy

. When making contact with the people never stand with your weapon side

closet to the person, but away from them. (Good rule of thumb- Arms
length)

. Always watch the hands because hands kill, the person can reach for

anything or already have something in their hands.

. Never enforce house rules. We do only remove students from the

classrooms or write citations for class ¢ offenses during school hours. ( try
to get administrators to handle the situation without telling them no or
you can’t do it)

For student removal there must be an administrator with the officer

. File a complaint form with the court if juvenile is 16yrs or under during

school hours. Cite student if 17yrs or over if during school hours.

TPIA Req. Matthews0512
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HUMBLE ISD PoOLICE DEPARTMENT
DAILY EVALUATION FORM

OFFICER IN TRAINING NAME: FRAZIER, ANGELA
DATE, OB/20/2014 PHASE. PATROL,

DOEs OFFICER NEED REMEDIAL TRAINING IN ANY CATEGORY? Y or N

IF SO, WHICH CATEGORY (EXPLAIN REASON IN TRAINING OFFICER REMARKS)?

FIELD TRAINING OFFICER NAME/UNIT #; J. SANCHEZ UNIT #707

TRAINING OFFICER IS TO COMPLETE EVERY CATEGORY THAT WAS COVERED DURING THE SHIFT, TRAINING OFFICER IS TO
CIRCLE | THROUGH B, B=NO IMPROVEMENT NEEDED, 4=EXCEEDS EXPECTATIONS, 3=MEETS EXPECTATIONS, 2=NEEDS

IMPROVEMENTS, | =NOT PERFORMED/NOT TRAINED IN CATEGORY DURING THE SHIFT.

TRAINING CATEGORY OFFICER'S ABILITY TO PERFORM ACTION(S)
(CVERALL DURING PHASE ~— USE DAILY EVALUATIONS)

KNOWLEDGE OF LAWS

—y

FIELD-NOTE TAKING

REPORT WRITING

OFFICER SAFETY

INTERVIEWING TECHNIQUES

ISSUANCE OF CITATION

ARREST PROCEDURES

PROFESSIONALISM

CONDUCTING INVESTIGATIONS

SCENE MANAGEMENT

DEPARTMENT PROCEDURES

ROUTINE FORMS

DISTRICT AWARENESS

RADIO — APPROFRIATE USE

APPROPRIATE USE OF EQUIPMENT

u1| 1| on| o1 1| o1 @1 o el | e | e e | o
ISENFNFSENFNENENFNESENFNENENENES
0| BB v [@E)| v o) (@) v vlw}w
D[] v | Mo | Mo o o] ro (R o D D)

CLEARING BUILDINGS

TRAINING OFFICER REMARKS
PATROL PHASE, CAMPUS PATROL AT HUMBLE MIDDLE SCHOOL, WE ALSO WENT OVER THE
FTO BOOK. WE WENT OVER ON HOW TO DEAL WITH AN ADMINISTRATION ON A CAMPUS, PPO
WAS INSTRUCTED TO BE SEEN WHILE ON CAMPUS, BE IN THE CAFETERIA AND HALL WAY
WHEN ARRIVING ON CAMPUS IN THE MORNING, WHEN THE BELL RINGS OFFICER WILL WALK
THE HALLWAYS AND BE VISIBLE, DURING LUNCH THE OFFICER WILL BE ON DUTY IN THE
CAFETERIA AND WILL BE VISIBLE, THE OFFICER WILL BE VISIBLE DURING DISMISSAL ON THE
BUS RAMP, IF THE CAMPUS REQUIRES TRAFFIC CONTROL DURING THE MORING OR AFTER
SCHOOL THE OFFICER WILL WEAR A FLORESCENT VEST WHILE ASSISTING WITH TRAFFIC
CONTROL. IF AN ADMINISTRATOR ASK THE OFFICER TO DO SOMETHING OUT OF THE OFFICER
DUTIES THE OFFICER WILL NOT SAY NO., THE OFFICER WILL FIND A SOLUTION TO THE
PROBLEM. THE OFFICER CAN CALL THE SUPERVISOR AND INFORM OF THE ISSUE. OFFICER
WILLNOT ENFORCE CAMPUS HOUSE RULE, ADMINISTRATORS ENFORCE HOUSE RULES,
OFFICER WILL ALWAYS BE MINDFUL OF THEIR SURROUNDINGS AND MAINTAIN
PROFESSIONALISM AT ALL TIMES,

PROBATIONARY OFFI?;%%EMA RKS (SEE ATTACHED OFFICER REMARKS)
) o L /

PPO SIGNATURE Nkl S V2R
*NOTE; BY SIGNING THIS FORM,AHE OFFICERAN TRI\[NING DOES NOT NECESSARILY HAVE TO AGREE WITH THE EVALUATION.

HOWEVER, BY SIGNING THIS FORM. TH FICER IN TRAINING HAS SEEN THIS FORM, A COPY OF THIS EVALUATION IS

AVAILABLE UPON REQUEST.
FTO SIGNATURE; . ,MMQ«/ AV,

. (OR;G;@_ TO PERSONNEL FILE)
J(\'I]'PIA Req. Matthews0512
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Special Conditions for the Appointment Application (L-1)

Persons who wish {o reinstate their law enforcement officer licenses following a Commission-ordered disciplinary action (suspension or probation} are required to
complete the “Licensee Reinstatement Application” prior lo submitting this form.

SECTION I: Applicant for new license:

I, the undersigned, attest that | have received a copy of and read Commission Rule 217.1, Minimum
Standards for Initial Licensure. | further attest that | meet all requirements for initial licensure as outlined by
Commission Rule 217.1.

I am fully aware that this application is a government document and, under penalties of perjury, | declare the
foregoing information to be true and correct.

a2l gl o 1ol 120/3
Date
Sworn to and subscribed before me, this (he / day of [/{ 61 . 020 / %

Notary public in and for, State of Texas ' o
My Commission expires 5 / ; / OQO (ﬂ O(\/V\7\/§L . )/] //) {
z ] 1

Bénted Name of Notary
Notary Seal or Stamp

Sigofiture of Applicant or Licgnse Holder
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|, the undersigned, attest that | have received a copy of and read Commission Rule 217.7, Reporting the
Appointment and Termination of a Licensee. 1 further attest that | meet all requirements for appointment as
outlined by Commission Rule 217.7.

| am fully aware that this application is a government document and, under penalties of perjury, | declare the
foregoing information to be true and correct.

/ /
Signature of Applicant or License Holder Date
Sworn 1o and subscribed before me, this the day of s
Notary public in and for, Stale of Texas
My Commission expires / /
Printed Name of Notary
Notary Seal or Stamp
Signature of Notary

TPIA Req. Matthews0512

Appointment of Licensee (L-1) 03.28.2012
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